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Welcome

Welcome to our Annual Report for 2025/2026. This report

offers the opportunity to reflect on why NHS Tayside Charitable
Foundation exists, what we strive to achieve, how we are working
towards these ambitions, and most importantly the difference
we continue to make for patients, families and communities
across Tayside.

NHS Tayside Charitable Foundation is a Registered Scottish Charity (SC011042) that holds endowment funds
to support the advancement of health. The charity enhances NHS Tayside hospitals and services and its
impact is made possible through the generosity of patients, families, the public and partner organisations.

This year marks a significant milestone as we approach the conclusion of the first Strategy ever produced by
the Foundation, launched in November 2023. Over the course of this Strategy, the charity has experienced
substantial growth across every area of its work, strengthening our ability to fund innovative projects, improve
patient experiences and support staff wellbeing.

As we look ahead, work is already underway to develop our new 2027-2030 Strategy. This next chapter
will build on the strong foundations established over the past three years, ensuring that charitable giving

continues to create meaningful, lasting impact for the people of Tayside.

Our vision:

‘People live better and longer lives in Tayside’

Our priorities:

¢/ Unlocking Health Innovation

v/ Tackling Obesity

Contributing to Environmental
Sustainability

Our values:

vy,

4

Kindness

Positively influencing
the way we see
ourselves and others,
as well as how others
see us

Fairness

Giving people hope
and a fair chance,
and ensuring

there is equity of
opportunity

o

Inclusion & Diversity

Greater engagement
and support for
everyone in our
community

Improving and Supporting Physical
and Mental Health

v Reducing Substance Use

v Promoting Child Health

©

Integrity

Making good and
evidence based
decisions to deliver
our vision

&

Empowering

Providing our
services and
communities with
the support they
need to grow and
thrive

Inspiring

Encouraging
innovation and
new ways of
working/living
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Joint Statement from the Chair of the Board
of Trustees and the Charity Chief Officer of
NHS Tayside Charitable Foundation

As we welcome you to our 2025-2026 Annual Report, we are proud to
reflect on a year defined by growth, innovation and deepening impact
across Tayside. This marks the final year of our three-year strategy,

a period that has strengthened our charity, expanded our reach and
sharpened our focus on improving health and wellbeing for the people

we serve. As we look ahead, we are energised by the development of our
new 2027-2030 strategy, which will build on this momentum and open an
exciting new chapter for the organisation.

This year saw the remarkable success of Kiltwalk,
which not only raised vital funds but also brought our
community together in a powerful show of generosity
and shared purpose. Our funding programme has
continued to grow, enabling us to support an even
broader range of projects that deliver meaningful,
measurable benefits across Tayside. We have also
embraced innovative approaches to funding through
Community Planning partnerships, unlocking new
opportunities to collaborate, co-design and invest in
solutions that respond directly to local needs.

A significant area of development has been our
expanding work with Children and Young People. By
prioritising early intervention, wellbeing and equitable
access to support, we are helping to create healthier
futures and laying the groundwork for long-term
positive change.

As always, none of this would be possible without the
dedication of our trustees, staff, volunteers, partners
and supporters. Your commitment continues to drive
our mission forward and ensures that the Foundation
remains a trusted and transformative force within our
communities.
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And what better praise than a Royal visit? We are
reflecting not only on a warm and celebratory Civic
Reception in Dundee but also on the honour of
welcoming HRH The Princess Royal, who officially
opened our space at Dudhope Castle in April. Both
were incredibly special moments for everyone
involved.

Together, we look to the future with optimism,
purpose and a renewed determination to help the
people of Tayside live better and longer lives.

Sam Riddell
Chair of the Board of Trustees

Shelley McCarthy
Charity Chief Officer
NHS Tayside Charitable Foundation




Summary

In October 2025, our Board and team met to discuss the year
to date and our vision for the future, with local illustrator Cara
Rooney creating this striking image in the process:
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by Cara Rocney

The illustration captures our forward-looking vision,

beginning with a sense of momentum from “the year The workshop enabled us to discuss the
we've had” and the milestone of moving into Dudhope next three-year plan which will focus on: -
Castle. It reflects a team eager to build on recent

successes, including the positive impact of Kiltwalk and * Population Health

an “increase in funding” and volunteers. e Children and Young People

A major theme is our growing focus on children and « Prevention
young people. The illustration highlights plans to

 Innovation

develop themes and outcomes that support them. It
emphasises the importance of understanding the “child
journey,” creating safe spaces and ensuring that young
people’s voices are included in decision-making.
Another strong thread is organisational development.
The drawing highlights our bold ambitions to improve
fundraising capabilities, strengthen communications
and PR, and “show we exist” more confidently in the
wider community.
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Our Offer

Over the past year, we have significantly revamped our funding
offer to make it more accessible, responsive and aligned with
the needs of our communities. This includes the introduction of
our new Staff Wellbeing Fund, designed to support the health
and resilience of NHS Tayside colleagues, as well as increased
investment in Community Planning Partnerships, enabling
more collaborative and place-based approaches to improving
health and wellbeing. These changes reflect our commitment to
removing barriers, widening access to support and ensuring our
funding reaches the people and projects where it can make the
greatest impact.
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Community Planning Staff Recognition Education & Training
Fund Fund Fund
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Our Structure

Over the past 18 months, the Foundation has been working hard
to build a fit-for-purpose Governance and staffing structure that
strengthens our capacity, supports our growing ambitions and
ensures we are well-placed for the future.

Committee Structure

NHS Tayside Charitable Foundation
Board of Trustees

Charitable Funds Investment
Committee Committee

Education & Training
Sub Committee

Scientific Advisory Panel

Staffing Structure

Board of Trustees

Charity Chief Officer PAto CCO

Depute CCO Head of Finance

|
!

Fund Development Manager Fundraising Manager Endowment Accountant
Fundraising Officer Endowment Officer

Fundraising Support Assistant

Modern Apprentice

Volunteers
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Our Impact & Highlights

Over the past 12 months the Foundation has worked to develop
the funding and fundraising offer, connected with partners
across the region, focused the funding to be a force for good and
launched the new funding programme which is underpinned by
local data and needs. Key highlights include:

Our data: ®
Total amount funded for the J une

funding programme

£6.44M T

Total volunteers C:'I'nmqhity )

e  July
1 8 Partnerships Ju Iy
Volunteer hours Team Development Kirriemuir Hub
3 0 o 0 -+ Session Launch (£110K fund)

Volunteer Week Launch of Echo

Sessions with applicants

HHT Workshop for project (@ims to
1 o 0 I ith lived prevent burnout, mental
people w,l Ive health decline, promote
Enquiries received EXPENICHCE sustainable leadership
and strengthen the wider
1 2 0 o + Shguey.rcgsrtfhy, charitable ecosystem in
ULy \SNIe the area)
Donations Officer, NHSTCF
£ 6 0 3 6 5 4 appointed Chair of NHSTCF tartan
9 National Network launched
Legacies Distributed First-ever Dundee
£741.020 £375,041in large- and Angus Chamber
) scale grants Champion Reward

Jobs safeguarded/generated Partner

87

Kiltwalk

320 people walking for
the Foundation

® Over 400 people walking in

A ril partnership with us
P Funders’ Fayre

To date the Foundation has raised

Dundee and Angus Chamber £46,634
Maxwell Centre Showcase Step count; Wee Wander around 6
event launches the million steps, Mighty Stride
Toadstool Trail The Big Social (part funder) 13.5 million steps.

New Modern Apprentice Ninewells Hospital: Care, High Fives received by Scrubs - 600
. . c it di ti Foundation selfies - 250
joins the team ommunity and innovation

L . exhibition, V&A Dundee 300 teddy bear keyrings handed out
Distributed £575,718 in Distributed £478.778 i Over 200 pictures taken by the
large-scale grants Istribute b i fundraising team and helpers at the
large-scale grants finish line of our Kiltwalkers
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(september I Y November

NHS Tayside
. Unveiling of new Mascot,

Chair’s visit o
Scottish October atches
isi Distributed £612,619 in large-
Fundraising
scale grants

Development

Conference Session: Action Plan
graphic Scottish Parliament Motion
. by Joe FitzPatrick MSP,
The Kelpies

commending the work of the
Make it Happen Fund of which
NHSTCF is a partner

Fundraising Event

Wild Workforce
session

The Yard Dundee
refurbishment
launch (£100K fund)

Investment
Portfolio value - December
£33,498,273

Christmas Market

New Children and
Young Person Lead/
Depute Charity
Chief Officer
confirmed Team
Contracting Session

January 2026 K J

The Perth and Kinross
Mental Health and
Wellbeing Festival

(£25K fund)

V&A Health and
Hope Exhibition

Distributed
£445,242 in large-
scale grants

Ninewells Hospital
Giftshop move

Head of Finance
recruited

February 2026 [

Funding Programme

Eh=Catisting Round 1 closed with
The Youth and Philanthropy 129 applications
Initiative (YPI) received

Make it Happen
fund event

Star Awards

PT
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Fundraising - Kiltwalk

This year, Kiltwalk Dundee was the biggest event yet, with 4,600
walkers across the Mighty Stride (20 miles) and Wee Wander (4
miles) generating over £800,000 for local charities across Tayside

and Scotland.

There was a sea of teal with over 700 people wearing our
Foundation logo on 17 August at Kiltwalk Dundee.

The press coverage and promotion for
the Foundation was incredible with the

following impacts: -,

e 320 people walking for the Foundation

e Over 400 people walking in partnership with
us

o To date, the Foundation has raised £46,634
Step count; Wee Wander - around six million
steps, Mighty Stride - 13.5 million steps.
High Fives received by Scrubs - 600
Foundation selfies - 250
300 teddy bear keyrings handed out
Over 200 pictures taken by the fundraising

team and helpers at the finish line 100
tattoos of the charity logo applied and worn
2 toadstool posters displayed along the Wee
Wander Route

Social media followers increased - Facebook
+90, Instagram +40, LinkedIn +25

Annual Report and Accounts for Year Ended 31 March 2026

Meet Our
Ambassador, Athen
The Kiltwalk is more than

just a walk; it’s personal.

For one of our fantastic Ambassadors, Athen,
and his family, the NHS is “part of our weekly
routine” His six-year-old daughter faces
chronic ITP and anaemia, making hospital
support vital.

“We signed up for the Wee Wander because
that’s all my daughter could manage physically.
But she walked every single step herself. It was
emotional. It was something we did together to
show strength and support for the people who’ve
helped us so much”

The Wee Wander is perfect for families and little
legs who want to get involved and give back to
the teams that make a difference every day.”



Case Studies

Tulip Suite:

Honouring Baby Murphy

Rhiannon and Neil’s journey is one of remarkable strength, love
and generosity. Rhiannon was diagnosed with incurable breast

cancer while 24 weeks pregnant.

Charitable -
Foundation

o JULIP SUITE

we?/;_f;_,; thousanal poundls £

00 - 01 - 23 0L2345b7

Despite her illness, their baby boy, Murphy, continued
to grow well. Heartbreakingly, he passed away just days
before his due date and was born sleeping. During this
time, the couple were supported in the TULIP Suite

at Ninewells Hospital, a private, comforting space

that allows families experiencing baby loss to spend
precious time with their child.

To honour Murphy’s memory, Rhiannon and Neil
launched a small fundraiser to raise £500 for care
packs to support other grieving parents. The response
was overwhelming, with donations surpassing £20,000
within days. These funds will be used to enhance

the TULIP Suite, ensuring it continues to offer peace,
privacy and compassionate support for families.

0ooo1

Through their strength and kindness, Rhiannon and
Neil have transformed personal loss into a legacy of
love and hope. Their efforts have improved support
for bereaved families and raised vital awareness of the
importance of spaces like the TULIP Suite.

P13



Case Studies

Education & =
Training Fund

NHS Tayside Charitable Foundation is committed to supporting the
growth, wellbeing and development of our staff, recognising that
investing in our people directly contributes to the delivery of safe,
high-quality care for patients.

How this programme has helped your

personal development?

“The PRINCE2 Foundation and Practitioner

course was an extremely intensive five days

of learning, but highly beneficial. It has helped
develop my confidence and skills in structured
project management, improving my ability to

plan effectively, manage risks, and make informed
decisions. As a result, | now apply a more organised

Kirsten

and professional approach to delivering outcomes
Is a National MDT Coordinator and completed > b &

the PRINCE2FP - PRINCE2°® 7 Foundation and
Practitioner qualification.

in my role”

How you intend to share your own learning

with others in your team and/or across the
organisation?

“l intend to share my learning by applying PRINCE2
principles and explaining the approach to
colleagues where appropriate. Learning from the

14
| WOu | d programme will enable me to share best practice
recomme nd th iS durin.g team discussions and promote a more
consistent and structured approach to tasks and
course to a nyo Nne projects across the team”
looking to gain a

How this programme has “added value”

q u al |ﬁ Catio N | N to the organisation?
P roj ect M an age me ntn “This course has already added value to my team, as |

have been able to take on more projects and provide
meaningful input. By gaining further knowledge in
project management, | have been able to carry out
my role more effectively and confidently, and | will be
able to contribute positively to the NHS in the longer
term. This includes supporting and delivering key
projects within the desired timeframes while making
effective use of the resources available to me”
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Case Studies

Creating a Safer, More Therapeutic -
Outdoor Space at Carseview IPCU

NHS Tayside Charitable Foundation funded a project to improve
the garden area within the Intensive Psychiatric Care Unit (IPCU)
at Carseview, with the aim of enhancing patient experience
while supporting safe, effective care.

“l actually enjoy spending time in the garden now.”

o e

A B M NGRS S -
“Love the basketball net.”

_——
i B

IPCUs care for people experiencing an acute phase of
mental iliness, often involving high levels of distress
and risk. These units provide short-term, highly

supported care focused on assessment, treatment and “It’sa huge accom pIiShment w
stabilisation. Creating an environment that supports 3o o

recovery, reduces risk and promotes wellbeing is a vital It S. W?nderfUI to see patlents”
part of this care. enjoylng the garden so much.

The project focused on redesigning the IPCU garden to
make it a safer, more accessible and therapeutic space
where patients could benefit from time outdoors,
physical activity and meaningful engagement.

“We know how beneficial green space is for mental
health, and we’re seeing patients actively choosing
to spend time outside.”

Staff report that patients are more
engaged, calmer and motivated to

participate in activities, supporting
both mental and physical wellbeing.
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Case Studies

Dundee
Bairns

NHS Tayside Charitable Foundation (NHSTCF) has awarded a
substantial funding package of £100,000 over two years to
Dundee Bairns. This grant is dedicated to enabling the charity
to continue and expand its vital food provision work, reaching
children and families across the city.

'-U:I'm'hle 3
Chgundation 1

=0
v Dunoee SAEES -

Dwe. HonoeD- Thou

Dundee Bairns operates two key programmes: the
“Fun and Food Programme,” providing free breakfasts
and lunches during school holidays, and the “Tea Club,”
offering two-course hot evening meals after school
during winter months. They work closely with local
communities, delivering meals through clubs and
groups in areas of deprivation.

Food insecurity remains a significant challenge for
many families in Dundee, particularly during school
holidays when children no longer have access to
school meal provisions. The demand for Dundee Bairns’
services has been steadily increasing, highlighting a
critical need for consistent, substantial support to
ensure vulnerable children receive nutritious meals.
Without dedicated funding, the continuity of these
essential programmes would be at risk, leading to

many children potentially going hungry.

Annual Report and Accounts for Year Ended 31 March 2026
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Recognising this urgent need, NHS Tayside Charitable
Foundation stepped forward with a substantial two-
year grant. This funding reflects our deep commitment
to supporting grassroots initiatives that directly
improve the health and wellbeing of our communities.

This two-year funding package provides Dundee
Bairns with crucial stability, enabling them to continue
and expand their life-changing food provision work. It
ensures that their “Fun and Food Programme” and “Tea
Club” can meet the increasing demand, reinforcing

the safety net for vulnerable children and families

in Dundee. The grant aligns perfectly with NHSTCF’s
mission to empower communities and support health
and wellbeing initiatives that make a lasting difference
in Tayside. We are excited to see Dundee Bairns
continue its invaluable work, building a healthier and
brighter future for the children of Dundee.



Case Studies

Donor Journey:

o

Douglas Ansell Neonatal Nursing

Award 2025

Every year on 12th December, neonatal donor Bill Douglas
presents this award to a staff member. The award honours Sister
Margaret Ansell, a neonatal nurse at DRI in the 1950s who cared
for Bill Douglas for six months. In her memory, Bill has donated
£100,000 to the unit and continues to fundraise. The award
celebrates compassion and dedication in neonatal nursing.

Nominations are open to nurses (Bands 4-8b) who:

- Deliver outstanding care - Go the extra mile for
patients and families + Support their colleagues and
lift the team - Drive positive change - Contribute to
quality improvement projects « Embody the heart of
neonatal nursing - kindness, empathy, leadership, and
a passion for putting families at the centre

This year’s winner will be chosen by Hayley McDonald,
Mr Bill Douglas, and last year’s winner, Kellie Gavine.

The Douglas Ansell Legacy is a powerful reminder of
the trust placed in our work by those who support us
through lifetime giving or by including us in their estate
plans.

We recognise that every legacy is deeply personal,
shaped by the values, experiences and hopes of the

individual who leaves it. Honouring those wishes is

not simply a responsibility for us; it is a core principle
that guides how we steward every contribution. Bill’s
generosity reflects a commitment to improving the
lives of people in Dundee, and we remain dedicated to
ensuring that his intentions are fully realised. His legacy
enables us to support meaningful projects that align
with his vision, and we approach this work with care,
transparency and respect.

As we continue to deliver impact through the funds
entrusted to us, we do so with a clear understanding
that each donor’s legacy is more than a financial
contribution, it is a statement of belief in our mission
and a partnership built on trust. Safeguarding that
trust is central to everything we do.

P17
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Case Studies

Optimising Skin Cancer Prevention
Treatment through Innovative
Dermatology Research

Skin cancer places a growing burden on people across Tayside,
particularly among fair-skinned, sun-sensitive populations.
Squamous cell carcinoma is one of the most common skin
cancers, and prevention relies heavily on treating precancerous
skin damage before cancer develops.

>

The standard preventative treatment, 5-Fluorouracil
(5FVU) cream, is effective but difficult for patients

to tolerate. It must be applied twice daily for four
weeks and causes painful skin reactions, making it
hard for patients to repeat treatment annually as
recommended. NHS clinicians in Tayside, working
alongside academic partners, set out to determine the
safest and most effective way to use the combined
5FU-calcipotriol treatment ahead of a major nationall
prevention trial known as the SPOT-IT Trial.

Funding from NHS Tayside Charitable Foundation
supported a short but critical laboratory study using

a world-leading, animal-free “skin-on-a-chip” model
developed at Queen Mary University of London. This
innovative model uses donated human skin from
routine surgery to accurately test how medicines
penetrate and are metabolised by the skin, something
traditional lab models cannot do.

Our funding enabled researchers to:

« Test different application methods for the two
creams

» Measure how well each drug penetrated the skin

« Identify interactions that could reduce effectiveness

+ Determine a patient-friendly application method
that maximises benefit

Annual Report and Accounts for Year Ended 31 March 2026

+ The research focused on ensuring the treatment

would be effective, tolerable, and practical for
patients taking part in the upcoming national trial
funded by Cancer Research UK.

The study delivered a clear and vital outcome:

+ 5FU must be applied first, followed by calcipotriol

+ Waiting just five minutes between applications is
sufficient

+ Premixing the creams significantly reduces
effectiveness and should not be used

These findings directly shaped the clinical protocol
for the SPOT-IT trial and led to immediate changes
in dermatology practice across Tayside. Patient
information leaflets and local treatment guidelines
were updated to reflect the new evidence.

Crucially, this work helped safeguard a £2.2 million
national clinical trial from potential failure and ensured
patients receive the most effective preventative
treatment possible. This project demonstrates how
targeted charitable investment can improve patient
experience and treatment adherence, strengthen
national research programmes and accelerate safe
innovation within the NHS.



Case Studies

Education & =/
Training Fund

NHS Tayside Charitable Foundation is committed to supporting the
growth, wellbeing and development of our staff, recognising that
investing in our people directly contributes to the delivery of safe,
high-quality care for patients.

How this programme has helped your

personal development?

“The programme has significantly strengthened
my confidence and professional capability. | have
developed strong academic writing skills and
enhanced my ability to critically appraise and
apply high-quality evidence within my role as a
QI Educator. It has also challenged me personally;
having not previously attended university, starting
Carolyn and successfully completing an MSc has been
Improvement Advisor with NHS Tayside, a major achievement and has increased my
recent|y comp]eted an MSc in Quahty confidence in my professionaljudgement and
Improvement and Patient Safety, alongside practice”

her day job.

How you intend to share your own learning

with others in your team and/or across the
organisation?

“I share my learning through the design and delivery
of Ql education, coaching and mentoring across

NHS Tayside, including delivery on leadership and
foundation level programmes. Learning is also shared

through QI Together, a QI network developed from
Th € p rogra mme my MSc dissertation, which supports collaboration,
h as s |g N |ﬁ ca nt | y peer learning and the sharing of improvement

work. The network currently has 332 members
Stl’e N gth ene d and continues to expand, supporting consistent

application of QI skills across the organisation”

my confidence
How this programme has “added value”

an d p rO]CeSS IONna | to the organisation?

ca p a b | | |ty “Completion of the MSc in Quality Improvement
and Patient Safety has strengthened the quality and

consistency of Ql education across NHS Tayside,
ensuring training is evidence-based, current and
relevant to practice. This has enhanced our ability

to deliver inclusive, high-quality QI education that
meets the needs of different staff disciplines and
learning styles. The programme has also supported
the development of QI Together, helping to embed

a culture of continuous improvement and reinforce
Ql as part of everyday practice to improve outcomes
and experiences for patients and staff”
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Looking Ahead

i

Tayside Children’s Health Charity

Tayside Children’s Health Charity will be a new arm of the Foundation and will strengthen our role in supporting
young people across the region, investing in projects that enhance wellbeing, reduce health inequalities and
create brighter, healthier futures for children and families.

We are actively working on the governance structure and hope to launch the new arm of the Foundation in the
Summer of 2026.

New Strategy 2027-2030

Our new 2027-2030 Strategy will build on the strong foundations of the past three years, setting an ambitious
and forward looking direction that strengthens our impact and deepens our commitment to improving health
and wellbeing across Tayside.

Volunteering and Growth Across Tayside

Volunteering continues to flourish across Tayside, with growing numbers of people generously offering their time,
skills and lived experience to support our work and strengthen the communities we serve. We are also delighted
to have recently taken over the line management of NHS Tayside’s Volunteering service.

Population Health

Our focus on population health remains central to our mission, driving investment in prevention, early
intervention, and community-led approaches that help people live healthier, longer, and more supported lives.

Annual Report and Accounts for Year Ended 31 March 2026
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Overview

The financial position of the charity is detailed in the
Statement of Financial Activities and Balance Sheet on
pages 40-41 and 42 respectively.

Since the launch of our strategy for the period 2023-
26, we have significantly increased our grant-making
activities. This year, the charity has distributed £6.4
million (2024-25: £6.9 million) in charitable expenditure,
investing in projects that will make a significant
difference to our commmunity, hospitals, wards, and
departments.

Overall, our income remained steady during the year.

Trustees believe we are in a good position to continue
delivering the charity’s objectives and to make a positive
difference to the lives of the people of Tayside.

Income

Total income for the year was £2.044 million (2024 25:
£2149 million), as shown in the chart below. While this
represents a modest decrease from the previous year,
income remains well above the £1.739 million received in
2023 24.

The charity relies on the generosity of patients, their
relatives and friends who have experienced the care of
NHS Tayside, as well as other supporters. The reduction
in total income for the year primarily reflects slight
reductions in income from donations, special gifts

and legacies compared to 2024 25. Legacy income is
unpredictable and varies significantly from year to year,
although it remains an important source of funding for
the charity. Shop income continued to grow steadily
and investment income increased year on year, with
both providing a valuable and stable source of restricted
funds to support the charity’s work.

Income Analysis Over the Last 3 Years
£°000s

1000
800
600
400
200

850
741
443 531
2] 414
355
ll 249 22 o3
82
52 43
o) l N ==

608 636

Donations Special Gifts Legacies Shop Income Income from
Investments
B 2025-2026 W 2024-2025 2023-2024
Expenditu re The charity spent £0.123 million on investment

Total expenditure for the year decreased to £7.393
million (2024-25: £7.561 million). Charitable expenditure
and governance costs totalling £7.063 million (2024-25:
£7.297).

The volume of grant applications to the Foundation has
continued to increase this year, marking a major and
exciting milestone for the charity. This uplift reflects

the successful launch of our new funding programme,
created to drive forward the strategy approved by
trustees in 2023-24. It represents a deliberate and
ambitious step to maximise the impact of charitable
funds across NHS Tayside and the wider community.

This level of spending demonstrates our commitment
to using donations proactively, supporting innovation,
enhancing patient care, and strengthening staff
wellbeing. The higher level of investment this year was
fully planned, approved, and aligned with our charitable
objectives.

Robust financial controls and monitoring remain firmly in

place, ensuring all activity complies with OSCR guidance
and continues to deliver meaningful, measurable benefit
for the NHS Tayside community.

managers’ fees (2024-25: £0123 million) and £0.614
million (2024-25: £0.370 million) on governance costs
including administration costs of running the charity and
audit fees. Fundraising costs for the year were £0.159
million (2024-25 £0:108 million). Shop expenses for the
year were £0.048 million (2024-25 £0.033 miillion).

Total Expenditure 2025-26
£°000
( 944

6,449

Charitable Activities

® Governance Cost & Expenditure on Raising Funds
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Net Assets

The charity had net assets of £28.952million at 31 March 2026 (2024-25: £30.291 million) as follows:

Summary Net Assets 31 March 2026 31March 2025
£million E£million
Assets
Investments 35146 34.709
Stock 0.014 0.020
Debtors 0.379 0.158
Cash 0.513 1124
Total Assets 36.052 36.011
Liabilities
Creditors (7100) (5.694)
Provisions (O) (0.026)
Total Liabilities (7.100) (5.720)
Net Assets (Assets less Liabilities) 28.952 30.291

There are no material commitments that are not provided for as liabilities in the accounts.

Available Funds
The net assets of £28.952 million comprise the total funds available to the charity at 31 March 2026.
These are made up of restricted funds, unrestricted funds, and permanent endowments.

Unrestricted Funds are held without restriction, other than that they must be used in support of the charity’s
charitable purpose either throughout the NHS Tayside catchment area or at a particular health location.

Restricted Funds are received by way of donations and legacies where their use is restricted by conditions
attached to the gift by the donor.

For Permanent Endowment Funds, the capital sum cannot be expended and only the income attributable to the
Fund can be used for expenditure purposes.

With the exception of Permanent Endowments, which are held in perpetuity, all funds are held until required

to meet future expenditure commitments which materialise in line with the objectives of the charity and the
specific wishes of the donors. Restrictions can apply to the use of funds in line with the wishes of donors, and the
total funds available to the charity are further analysed between the different types of funds, as follows:
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Type of Fund 31 March 2026 31March 2025

£million £million

Funds not available for general
purposes of the charity

Restricted Income Funds 15.532 15.91M
Permanent Endowment Funds 0.750 0.750
Unrestricted Funds

Designated for use in specific hospitals 0.489 0.837
General Funds 12181 12.793
Total 28.952 30.291

Details of fund balances by category and their movement can be found at note 16 Analysis of Charitable Funds.

Prioritisation and Grant Making Policy

The trustees fulfil their legal duties by ensuring that grant awards are made in line with the wishes of the donors,
that grant allocations and payments follow agreed delegations, and that they are consistent with the charitable
purpose of the charity.

Trustees consider Restricted Funds should focus on the following Objectives and Principal Activities:

- Patients’ Expenditure

- Staff Expenditure

- Capital Equipment

+ Research

- Pioneering Services

+ Environmental Sustainability

Reserves Policy

The trustees actively monitor investments throughout the year, ensuring the charity remains in a strong financial
position and that reserves continue to support our ability to meet future commitments with confidence.

In 2024/25, trustees approved an updated Reserves Policy confirming that a minimum of £8 million in
unrestricted reserves is required to safeguard the charity’s long-term sustainability and to provide resilience
against short-term movements in investment values.

At 31 March 2026, the Unrestricted Fund stood at £12.670 million, and trustees have reaffirmed that this healthy
reserve level is appropriate and well-aligned with our strategic ambitions.




Investments

Investment Management

The charity’s investment funds are managed by specialist professional advisers within an investment
management company regulated by the Financial Conduct Authority. The charity’s current Investment
Manager is Evelyn Partners Group Limited.

Investment Policy

The charity has a formal investment strategy which was reviewed during the year. All funds are invested
to achieve a balance of capital growth and income. The trustees have authorised our investment manager
to adopt a medium risk approach. This corresponds to a diversified portfolio invested in a broad spread of
equities and a proportion of fixed-interest securities and cash.

The charity will not directly invest in companies which are associated with significant adverse health impacts.
Trustees are mindful of the need to balance their responsibility to generate strong investment returns with
their responsibility to support good health outcomes through holding investments in equities/funds that
invest in companies which enhance health. Details of the portfolio are contained in Notes 10 and 11.

Investment Performance

Investment performance is closely and consistently monitored, with regular reporting to the Investment
Committee. Each quarter, our investment managers provide detailed updates on how the portfolio is
performing against agreed benchmarks and offer assurance that all investments continue to be managed in
full alignment with the Trustee-approved Investment Strategy.

While external market movements can influence outcomes, trustees remain focused on achieving the charity’s
long-term financial objectives. Although equity markets can be unpredictable, our diversified approach

and strong governance framework help ensure we are well-positioned to navigate volatility and continue
generating sustainable investment income to support our charitable work.

The market value of the investment portfolio, as managed by Evelyn Partners Group Limited, was £35.137
million as of 31 March 2026 (2024-25 £34.700 million). During the year the investment portfolio generated
income of £0.608 million (2024-25: £0.531 million) and a net gain on investments of £2.955 million (2024-25
0.137 million) which is recognised in the Statement of Financial Activities. Unrealised gains of £1.055 million
(2024-25 loss £0.365 million) have also been included in the Statement of Financial Activities on pages 40-41.

The performance of investments is reviewed regularly against an agreed benchmark of the Consumer Price
Index (CPI) plus 3%.

The performance of the fund for the period to 31 March 2026 against the agreed benchmark is shown below:

NHSTCF - Main Fund 5.41% 5.75% 3.76% -1.78%
CPI +3% 2.52% 1.40% 0.89% 116%
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The portfolio outperformed the CPI +3% benchmark for the first three quarters of the year. The portfolio
underperformed in Q4 (January 26 - March 26) due to the fall in markets following the beginning of the Iran
conflict. Since the end of the reporting period performance has normalised and the portfolio has increased to
+5.79%.

A large legacy received in 2021-22 is managed as a separate fund segregated from the main charity fund.
Performance of the segregated fund exceeded the set benchmark as shown below:

NHSTCF - Segregated Fund 2.69% 2.67% 1.73% -0.92%

CPI 1% 2.02% 0.90% 0.40% 0.68%

The Segregated Fund outperformed the benchmark for the first three quarters of the year, again falling in
Q4. The fall was less sharp than the main portfolio due to the lower allocation to equity. Since the end of the
reporting period, performance has normalised, and the portfolio is up by +2.35%.

Principal Risks And Uncertainties

Trustees continually assess and monitor the major risks affecting the charity.
The principal risks and uncertainties are:
e fluctuations in stock markets which affect the performance of the charity’s investments;

e ensuring that the charity’s funds are used appropriately through effective financial controls and reporting
processes that mitigate error, mistake and fraud; and

e ensuring positive publicity and public perception of the charity is maintained.

The trustees have delegated management of these risks and uncertainties to the Charitable Funds Committee
or Investment Committee as appropriate, which have carefully considered these risks and have procedures in
place as follows:

e Review of the Investment Strategy and the performance of the Investment Fund Managers on a regular
basis, to ensure that both expenditure and firm financial commitments remain in line with the level of
resources available to the charity. In addition, during times of stock market uncertainty, the portfolio is
monitored regularly with a view to reviewing expenditure and commitments;

e Review of the investment portfolio and factors affecting the global economy to inform decisions to release
capital growth of the charity;

¢ A financial performance report is available for review at each Charitable Funds Committee meeting

e The operational scheme of delegation for the charity minimises the risk of inappropriate use of funds;
e Charity income and expenditure are subject to regular review and independent scrutiny by audit;

o All grant applications follow an established process which involves a pre-approval assessment.

e The charity utilises social media channels and liaises with NHS Tayside’s Corporate Communications Team

to raise awareness of the charity’s work.




Structure, Governance and Management

Structure:

Charitable Funds Committee

Board of Trustees

Investment Committee

Education & Training Endowment
Sub-Committee

Scientific Advisory Panel

All Tayside NHS Board members are trustees of NHS
Tayside Charitable Foundation under the terms of
the National Health Service (Scotland) Act 1978. Al
trustees have a legal duty to ensure that all donated
funds are used in accordance with the charitable
purpose and key principles of the charity.

The results of the charity are consolidated into

the accounts of NHS Tayside on the basis that all
trustees are also members of Tayside NHS Board so
for accounting purposes the charity is considered to
operate under common control.

The charity is made up of 417 individual funds as at
31 March 2026 (31 March 2025: 426). The notes to the
accounts include more information on the different
types of funds held.
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The Scottish Ministers appoint the trustees of the
charity by virtue of their appointment to Tayside NHS
Board. Appropriate training is given to new trustees
following appointment, which enables them to carry
out their duties as trustees. The charity’s governance
framework is outlined within an agreed charter

and includes a schedule of decisions reserved for
trustees. The Charitable Funds Committee deals with
the operational business of the charity, and robust
operating instructions for administrative processes are
in effect in order that trustees have assurance on the
internal control environment.

The trustees of the charity during 2025-26, and up
to the date the financial statements were approved,
are listed below. No key management personnel are
directly employed by the charity.




NHS Tayside Board Members, and Trustees of
NHS Tayside Charitable Foundation Charity:

Mr Sam Riddell, Trustee, NHS Tayside (Chair)

Mrs Jenny Alexander, Trustee and Employee Director, NHS Tayside
Mr Robert Benson, Trustee, NHS Tayside

Cllr Julie Bell, Trustee, NHS Tayside to 01/05/25

Miss Colleen Carlton, Trustee, NHS Tayside

Mr David Cheape, Trustee, NHS Tayside

Mrs Nicky Connor, Trustee and Chief Executive, NHS Tayside

Dr James Cotton, Trustee and Medical Director, NHS Tayside

Mrs Heather Dunk, Trustee, NHS Tayside

Mr Simon Dunn, Trustee and Executive Director of Nursing, NHS Tayside
Dr Emma Fletcher, Trustee and Director of Public Health to 1/5/25
Cllr Mark Flynn, Trustee, NHS Tayside from 12/6/25

Dr Katie Geary, Trustee and Director of Public Health from 26/1/26
Mr Brian Jones, Trustee, NHS Tayside (Vice Chair)

Mr Stuart Lyall, Trustee and Director of Finance, NHS Tayside

Cllr Sheila McCole, Trustee, NHS Tayside

Prof Linda Martindale, Trustee, NHS Tayside

CllIr Louise Nicol, Trustee, NHS Tayside from 1/5/25

Dr Andrew Thomson, Trustee, NHS Tayside

Mr Steven Whyte, Trustee, NHS Tayside

Ms Elaine Watson, Director of People & Culture

Ms Carole Wilkinson, Trustee and NHS Tayside Chair from 12/6/25

The Charity Chief Officer is Mrs Shelley McCarthy




Governance

The trustees consider the following when
discharging their responsibilities in line with the
purpose and principles of the charity:

e Observance of any conditions attached to a
donation or legacy prescribed by a donor, so far
as reasonably practicable and consistent with the
charitable purpose and the law;

e The charity is not allowed to cover NHS Tayside
operational expenditure. The use of charity funds
should not substitute a core provision, nor should
charity grants be used to cover a responsibility of
NHS Tayside that is a direct requirement of health
and safety or employment law or a ministerial
policy direction;

e Where service changes have taken place orit is
impractical to maintain a separate designated fund,
the trustees have the ultimate discretion on the
application of the fund, in accordance with the NHS
(Scotland) Act 1978, whilst respecting the wishes of
the donors; and

e The principles of the charity have been applied
consistently and there has been no retrospective
approval of charity grants to cover expenditure that
had previously been charged to exchequer funds.

Decisions Reserved to Trustees
Board of Trustees approval, upon advice of
Charitable Funds Committee or Investment
Committee, is required for:-

e Any strategy or policy matters relevant to the
charity;

e Annual budget for unrestricted funds;

e The investment strategy;

e The reserves policy;

e The annual report and accounts;

e The appointment of the external auditor;

e The appointment of investment managers; and

e The membership and constitution of
subcommittees.

The accounting records and day-to-day
administration of the charity are dealt with by the
finance function of NHS Tayside.

Annual Report and Accounts for Year Ended 31 March 2026

Decisions Delegated to the Charitable

Funds Committee

The governance plan provides for delegation of
various operational functions to a Charitable Funds
Committee to carry out the day-to-day business of
the charity. These delegated functions include:

e Reviewing the annual budget of the charity
¢ Monitoring financial performance and ensuring that
adequate control arrangements exist to provide
assurances to trustees that:
» expenditure is consistent with the defined
purpose of the charity;
» expenditure is legally permitted and consistent
with the charitable status of the charity; and
» the expenditure is consistent with NHS Tayside
policy.
e Authorising charity expenditure within delegated
limits
e Monitoring Internal Audit Reports and Follow-up
Reports, and
e Monitoring the Risk Register.

The Committee considers a report on the financial
performance of the charity at every meeting.

Decisions Delegated to

Investment Committee

The Investment Committee has primary
responsibility for the proper investment of the
charity’s assets.

Decisions delegated to the Investment Committee

include:-

e To recommend and review the investment strategy
and investment policy of the charity,

o To select investment manager(s) for appointment
by the Board of Trustees and

» To monitor the performance of the portfolio(s).

The Investment Committee met regularly throughout
the financial year.




Charitable Funds Committee Membership:

Mr Brian Jones

Mr Stuart Anderson

Mr Robert Benson

Clir Julie Bell

Mr Martin Black
DrJane Bray,

Mr Oliver Bruce

Dr Karen Conduit Jones

Dr James Cotton

Mr David Dorward
Mrs Lorna Edwards
Ms Beth Hamilton

Mr Raymond Marshall
Ms Hayley Mearns
Mrs Shelley McCarthy
Mr Sam Riddell

Dr Arjuna Sivakumaran

Trustee (Chair)

NHS Tayside Public Partner
Trustee

Trustee to 01/05/25
Trustee

Public Health, NHS Tayside
Lay Member from 16/9/25
Public Health, NHS Tayside

Trustee and Medical Director, Primary Care Representative, NHS Tayside

Lay Member from 16/9/25

Children and Young People Lead from 27/10/25
Trustee Member, NHS Tayside to 1/4/25

Area Partnership Forum Nominee, NHS Tayside
IJB Representative to 16/9/25

Charity Chief Officer

Trustee (Vice-Chair)

Public Health, NHS Tayside Member of CFC from 25/2/25

Investment Committee Members:

Mr David Cheape

Mr Peter Drury

Mrs Frances Gibson
Mr Raymond Marshall
Mrs Shelley McCarthy
ClIr Sheila McCole

Mr Donald McPherson

Mr Steven Whyte

(Chair) Trustee

Lay Member

Finance Manager - Technical, NHS Tayside to 31/3/26
Area Partnership Forum Nominee, NHS Tayside
Charity Chief Officer

Trustee

Lay Member to 31/3/26

(Vice Chair) Trustee
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Structure, Governance and Management (continued...)

Going Concern

The trustees have a reasonable expectation that the organisation has adequate resources to continue in
operational existence for the foreseeable future. Accordingly, they continue to adopt the going concern basis
in preparing the financial statements. Further details regarding the adoption of the going concern basis are
included in Note 2 Accounting Policies.

Appointment Of Auditor
The appointment of the auditor was approved by the Board of Trustees in 2025-26 for three years, with an
option to extend to a fourth year.

Acknowledgement

The trustees would like to thank the many individuals, clubs and societies, work groups, and other
organisations who have fundraised for and donated to NHS Tayside Charitable Foundation throughout the
year. The trustees are also grateful to a number of independent charities which work in partnership with NHS
Tayside Charitable Foundation to jointly fund a range of projects, maximising impact and improving outcomes
for our communities and their health.
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Statement of Responsibilities of the Trustees

The trustees are responsible for preparing the
Trustees’ Annual Report and Accounts in accordance
with applicable law, regulations and United Kingdom
Accounting Standards (United Kingdom Generally
Accepted Accounting Practice), including FRS 102
“The Financial Reporting Standard applicable in the
UK and Republic of Ireland”.

The law applicable to charities in Scotland requires
the trustees to prepare accounts for each financial
year which give a true and fair view of the state of
affairs of the charity and of the incoming resources
and application of resources of the charity for that
period. In preparing these accounts, the trustees are
required to:

e Select suitable accounting policies and then apply
them consistently;

e Observe the methods and principles in the
Charities SORP;

e Make judgements and accounting estimates that
are reasonable and prudent;

o State whether applicable UK Accounting Standards
have been followed, subject to any material
departures disclosed and explained in the financial
statements; and

e Prepare the accounts on the going concern basis
until it is inappropriate to presume that the charity
will continue in business

The trustees are responsible for maintaining
adequate accounting records that are sufficient

to show and explain the charity’s transactions and
disclose with reasonable accuracy at any time the
financial position of the charity and enable them to
ensure that the accounts comply with the Charities
and Trustee Investment (Scotland) Act 2005, The
Charities Accounts (Scotland) Regulations 2006 and
the provisions of the charity’s constitution. They
are also responsible for safeguarding the assets of
the charity and hence for taking reasonable steps
for the prevention and detection of fraud and other
irregularities.
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The trustees are responsible for the maintenance
and integrity of the charity and financial information
included on the charity’s website. Legislation in the
United Kingdom governing the preparation and
dissemination of accounts may differ from legislation
in other jurisdictions.

The Trustees are responsible for the maintenance
and integrity of the charity’s financial information
included on the charity’s website. Legislation in
the United Kingdom governing the preparation
and dissemination of accounts may differ from the
legislation in other jurisdictions.

Statement as to Disclosure of
Information to Auditors

So far as trustees are aware, there is no relevant
audit information of which the charity’s auditors are
unaware, and each trustee has taken all the steps
that he or she ought to have taken as a trustee in
order to make himself or herself aware of any relevant
audit information and to establish that the charity’s
auditors are aware of that information.

Approved by the trustees on 11 June 2026 and signed
on their behalf by:

Mr Sam Riddell
Charity Chair of Trustees
NHS Tayside Charitable Foundation







dependent
ditor’s Report



Independent Auditor’s Report to the Trustees of NHS

Tayside Charitable Foundation

Opinion

We have audited the financial statements of NHS
Tayside Charitable Foundation (the ‘charity’) for the year
ended 31 March 2026 which comprise the Statement
of Financial Activities, the Balance Sheet, the Statement
of Cash Flows and notes to the financial statements,
including a summary of significant accounting policies.
The financial reporting framework that has been applied
in their preparation is applicable law and United Kingdom
Accounting Standards, including Financial Reporting
Standard 102, the Financial Reporting Standard
applicable in the UK and Republic of Ireland (United
Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

e give a true and fair view of the state of the charity’s
affairs as at 31 March 2026, and of its incoming
resources and application of resources, including its
income and expenditure, for the year then ended;

e have been properly prepared in accordance with
United Kingdom Generally Accepted Accounting
Practice; and

e have been prepared in accordance with the
requirements of the Charities and Trustee Investment
(Scotland) Act 2005, and regulation 8 of the Charities
Accounts (Scotland) Regulations 2006 (as amended).

Basis for opinion

We conducted our audit in accordance with
International Standards on Auditing (UK) (ISAs (UK))

and applicable law. Our responsibilities under those
standards are further described in the Auditor’s
responsibilities for the audit of the financial statements
section of our report. We are independent of the charity
in accordance with the ethical requirements that

are relevant to our audit of the financial statements

of the UK, including the FRC'’s Ethical Standard, and

we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have
concluded that the Trustees’ use of the going concern
basis of accounting in the preparation of the financial
statements is appropriate.

Based on the work we have performed, we have not
identified any material uncertainties relating to events
or conditions that, individually or collectively, may cast
significant doubt on the charity’s ability to continue as
a going concern for a period of at least twelve months
from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the
Trustees with respect to going concern are described
in the relevant sections of this report.

Other information

The other information comprises the information
included in the Trustees’ annual report, other than the
financial statements and our auditor’s report thereon.
The Trustees are responsible for the other information.
Our opinion on the financial statements does not
cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financial
statements, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with

the financial statements or our knowledge obtained

in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies
or apparent material misstatements, we are required
to determine whether there is a material misstatement
in the financial statements or a material misstatement
of the other information. If, based on the work we

have performed, we conclude that there is a material
misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.




Matters on which we are required to
report by exception

In the light of our knowledge and understanding

of the charity and its environment obtained in the
course of the audit, we have not identified material
misstatements in the Trustees’ report.

We have nothing to report in respect of the following
matters in relation to which the Charities Accounts
(Scotland) Regulations 2006 (as amended) requires us
to report to you if, in our opinion:

e adequate accounting records have not been kept,
or returns adequate for our audit have not been
received from branches not visited by us; or

e the financial statements are not in agreement with
the accounting records and returns; or

e certain disclosures of Trustees’ remuneration
specified by law are not made; or

¢ we have not received all the information and
explanations we require for our audit.

Responsibilities of Trustees

As explained more fully in the Trustees’ responsibilities
statement set out on page 34, the Trustees are
responsible for the preparation of the financial
statements and for being satisfied that they give a
true and fair view, and for such internal control as

the Trustees determine is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees

are responsible for assessing the charity’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless the Trustees either
intend to liquidate the charity or to cease operations,
or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of
the financial statements

We have been appointed as auditor under section
44(1)(c) of the Charities and Trustee Investment
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(Scotland) Act and report in accordance with those
Acts and relevant regulations made or having effect
there under. Our responsibility is to audit and express
an opinion on the financial statements in accordance
with applicable law and International Standards on
Auditing (UK). Those standards require us to comply
with the Auditing Practices Board'’s Ethical Standards
for Auditors.

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole
are free from material misstatement, whether due

to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will
always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate,
they could reasonably be expected to influence the
economic decisions of users taken on the basis of
these financial statements.

Irregularities, including fraud, are instances of non-
compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined
above, to detect material misstatements in respect
of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities,
including fraud, is detailed below.

Extent to which the audit was considered
capable of detecting irregularities,
including fraud

We considered the opportunities and incentives
that may exist within the organisation for fraud and
identified the greatest potential for fraud in the
following areas: existence and timing of recognition
of income and posting of unusual journals along
with complex transactions and non-compliance
with laws and regulations. We discussed these risks
with management, designed audit procedures to
test the timing and existence of revenue, tested a
sample of journals to confirm they were appropriate
and inspected minutes from meetings held by
management and trustees for any reference to




breaches in laws and regulations. In addition, we
reviewed areas of judgement for indicators of
management bias to address these risks.

We identified areas of laws and regulations that could
reasonably be expected to have a material effect on
the financial statements from our sector experience
and through discussion with the officers and other
management (as required by the auditing standards).
We focused on specific laws and regulations which
may have a direct material effect on the financial
statements or operations of the charity, including

the Charities and Trustee Investment (Scotland) Act
2005, regulation 8 of the Charities Accounts (Scotland)
Regulations 2006 (as amended).

We assessed the extent of compliance of the laws
and regulations identified above by inspecting any
legal correspondence and any correspondence from
regulators and making enquiries of management.

We reviewed the laws and regulations in areas that
directly affect the financial statements including
financial and taxation legislation and considered the
extent of compliance with those laws and regulations
as part of our procedures on the related financial
statement items.

With the exception of any known or possible non-
compliance with relevant and significant laws and
regulations, and as required by the auditing standards,
our work in respect of these was limited to enquiry of
the officers and management of the charity.

We communicated identified laws and regulations
throughout our team and remained alert to any
indications of non-compliance or fraud throughout
the audit. However, the primary responsibility for

the prevention and detection of fraud rests with the
trustees. To address the risk of fraud we identified
internal controls established to identify risk, performed
analytical procedures to identify unusual movements,
assessed any judgements and assumptions made in

Fiona Haro CA (Senior Statutory Auditor)

for and on behalf of Thomson Cooper, Statutory Auditor

Accountants
Dunfermline

determining accounting estimates, reviewed journal
entries for unusual transactions and identified related
parties.

Owing to the inherent limitations of an audit, there is
an unavoidable risk that we may not have detected
some material misstatements in the financial
statements, even though we have properly planned
and performed our audit in accordance with auditing
standards. We are not responsible for preventing non-
compliance and cannot be expected to detect non-
compliance with all laws and regulations.

These inherent limitations are particularly significant
in the case of misstatement resulting from fraud as
this may involve sophisticated schemes designed to
avoid detection, including deliberate failure to record
transactions, collusion or the provision of intentional
misrepresentations.

A further description of our responsibilities for the
audit of the financial statements is located on the
Financial Reporting Council’s website at www.frc.org.
uk/auditorsresponsibilities. This description forms part
of our auditor’s report.

Use of our report

This report is made solely to the charity’s trustees,

as a body, in accordance with Section 44(1)(c) of the
Charities and Trustee Investment (Scotland) Act 2005
and regulation 10 of the Charities Accounts (Scotland)
Regulations 2006.

Our audit work has been undertaken so that we might
state to the charity’s trustees those matters we are
required to state to them in an auditors’ report and

for no other purpose. To the fullest extent permitted
by law, we do not accept or assume responsibility to
anyone other than the charity and the charity’s trustee
as a body, for our audit work, for this report, or for the
opinions we have formed.

Thomson Cooper is eligible for appointment as auditor of the charity by virtue of its eligibility for appointment as auditor of a company
under section 1212 of the Companies Act 2006.




Income and Expenditure Account and Statement
of Financial Activities for the Year Ended 31 March 2026

2026

Unrestricted Restricted | Endowment
Funds Funds Funds

£°000 £°000 £°000

Incoming and endowments from:

Donations and Legacies:

Donations 60 295 - 355
Special Gifts - 249 - 249
Legacies - 741 - 741

Charitable Activities:

Shop income - 82 - 82
Investments:
Income from listed investments 5 574 34 - 608
Bank Interest 9 - - 9
Total Income and Endowments 643 1,401 2,044

Expenditure on:

Raising funds:

Fundraising costs 159 - - 159
Shop expenses - 48 - 48
Investment management fees 105 18 - 123
Charitable activities 6 5185 1,878 - 7,063
Total Expenditure 5,449 1,944 - 7,393

Net income/(expenditure) and net

movement in funds before other

gains & losses on investments (4,806) (543) (5,349)
Net gains/(losses) on investments: 8 3,846 164 4,010
Net income/(expenditure) (960) (379) (1,339)
Net Movement of funds (960) (379) (1,339)

Reconciliation of funds:

Total funds brought forward 13,630 15,911 750 30,291

Total funds carried forward 12,670 15,532 750 28,952
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2025

Incoming and endowments from:

Donations and Legacies:

Unrestricted
Funds

£°000

Restricted
Funds
£°000

Endowment
Funds
£°000

Donations 71 350 - 421
Special Gifts - 275 - 275
Legacies (5) 855 - 850
Charitable Activities:
Shop income - 52 - 52
Investments:
Income from listed investments 501 30 - 531
Bank Interest 19 1 - 20
Total Income and Endowments 586 1,563 2,149
Expenditure on:
Raising funds:
Fundraising costs - 108 - 108
Shop expenses - 33 - 33
Investment management fees 116 7 - 123
Charitable activities 47778 2,519 - 7,297
Total Expenditure 4,894 2,667 - 7,561
Net income/(expenditure) and net
movement in funds before other
gains & losses on investments (4,308) (1,104) - (5/412)
Net gains/(losses) on investments: (236) 8 - (228)
Net income/(expenditure) (4,544) (1,096) - (5,640)
Net Movement of funds (4,544) (1,096) - (5,640)
Reconciliation of funds:
Total funds brought forward 18,174 17,007 750 35,931
Total funds carried forward 13,630 15,911 750 30,291
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Balance Sheet as at 31 March 2026

Fixed Assets

Investments

Current Assets

Stock
Debtors
Cash at bank
Total Current Assets

Current Liabilities

Creditors: Amounts falling

due within one year

Provisions for Liabilities

Net (Liabilities)/
Current Assets

Total Assets Less

Current Liabilities

Total Net Assets

The Funds of the Charity

Unrestricted Funds
General Designated

Restricted Fund

Endowment Funds

Total Funds

10
12

13

14

16

16

17

2026
Unrestricted

Funds
£°000

17,237

145
257
402

(4,969)

(4,567)

12,670

12,670

12,181

489

12,670

2026
Restricted
Funds
£°000

17,159

14
234
256

504

(2)31)

(1,627)

15,532

15,532

15,532

15,532

2026
Endowment
Funds
£°000

750 35146

14
379
513
906

(7100)

(6,194)

750 28,952

750 28,952

12,181
489

15,532
750 750

750 28,952

These financial statements of NHS Tayside Charitable Foundation, registered Number SCO11042,

were approved by trustees and authorised for issue on 11 June 2026, and signed on their behalf by:

The notes on pages 44 to 70 form part of these financial statements.

Mr Sam Riddell
Chair of Trustees

NHS Tayside Charitable Foundation
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34,709

20
158
1124
1,302

(5,694)

(26)
(4,418)

30,291

30,291

12,793
837

15,911
750

30,291




Statement of Cash Flows for the Year Ended 31 March 2026

Net cash used in operating activities A (4184) (1,888)

Cash flows from investing activities:

Purchase of investments (10,113) (7,926)

Sale of investments 13,401 10,757
Net cash provided by investing activities 3,288 2,831
Change in cash and cash equivalents B (896) 943
in the year
Cash and cash equivalents 1,532 589
as at Ist April
Cash and cash equivalents 636 1,532
as at 31st March

Notes to the Cash Flow Statement

A. Reconciliation of Changes in Resources to Net
Cash Inflow From Operating Activities

Change in resources before revaluations (5,349) (5,412)
(Decrease)/Increase in creditors 1,406 3,534
Decrease/(Increase) in debtors (227) 13
(Increase)/Decrease in stock 6 (14)
(Decrease)/Increase in provisions (26) (109)
Total (4,184) (1,888)

2025 Change In
£°000 Year £°000

B. Analysis of Changes in Cash and Cash
Equivalents During the Year

Short Term Deposits* 123 408 (285)
Cash at Bank 513 1124 (611)
Total 636 1,532 (896)

*Held with Investment Managers Evelyn Partners Group Limited.




Notes to the Accounts for the year ended 31 March 2026

1. General Information

These financial statements are presented in pounds
sterling (GBP) as that is the currency in which the
Charity’s transactions are denominated. They
comprise the financial statements of NHS Tayside
Charitable Foundation.

The objective of NHS Tayside Charitable Foundation is
to enhance healthcare and patient welfare in Tayside.

NHS Tayside Charitable Foundation is recognised as a
charity for tax purposes by HMRC and registered with
the Office of the Scottish Charity Regulator (OSCR)
under Charity Number SCO11042.

2. Accounting Policies
(a) Basis of Preparation and Assessment

The financial statements have been prepared under
the historical cost convention unless otherwise
specified within these accounting policies and

in accordance with United Kingdom Accounting
Standards, ‘The Financial Reporting Standard
applicable in the United Kingdom and Republic

of Ireland’ (“FRS 102”) (United Kingdom Generally
Accepted Accounting Practice), the Statement of
Recommended Practice (SORP) ‘Accounting and
Reporting by Charities preparing their accounts in
accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS
102), the Charities and Trustee Investment (Scotland)
Act 2005 and the Charities Accounts (Scotland)
Regulations 2006 (as amended).

NHS Tayside Charitable Foundation meets the
definition of a public benefit entity under FRS 102.
Assets and liabilities are initially recognised at
historical cost unless otherwise stated in the relevant
accounting policy.

The preparation of financial statements requires the
use of certain critical accounting estimates. It also
requires trustees to exercise their judgement in the
process of applying the accounting policies. Use of
available information and application of judgement
are inherent in the formation of estimates. Actual
outcomes in the future could differ from such
estimates. The areas involving a higher degree of
judgement or complexity, or areas where assumptions
and estimates are significant to the financial
statements are disclosed in Note 3.
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The principal accounting policies applied in the
preparation of these financial statements are noted
below. These policies have been applied consistently
to all the years presented in dealing with items which
are considered material in relation to the charity’s
financial statements unless otherwise stated.

(b) Going Concern

The trustees have assessed the balance sheet and
likely future cash flows of the charity at the date

of approving the financial statements. The key
uncertainty over the next 12 months is the fluctuation
in the stock market impacting on the performance of
the charity’s investments. The trustees believe that
the charity is well placed to manage its business risks
successfully despite the current uncertain economic
outlook. The trustees have a reasonable expectation
that the charity has adequate resources to continue in
operational existence for the foreseeable future. Thus,
they continue to adopt the going concern basis in
preparing the financial statements.

(c) Income Recoghnition

Income is recognised when the charity has legal
entitlement to the funds, after any performance
conditions attached to the items of income have
been met, and it is probable that the income will be
received and the amount can be measured reliably.

(d) Income from Legacies

Income from legacies is credited to the Statement

of Financial Activities on an accruals basis when the
income can be measured and it is probable that the
charity will receive the income. Material legacies which
have been notified but not recognised as income in
the Statement of Financial Activities are disclosed in
Note 20.

(€) Income from Endowment Funds

The income receivable from the investment of
endowment funds is either restricted or unrestricted
and is ringfenced in accordance with the donor’s
stated wishes.

(f) Listed Investments

Investments are stated at market value as at the
balance sheet date. Surpluses or deficits on valuation
and sales of investments are credited or charged in
the Statement of Financial Activities.

(g) Expenditure Recoghnition
All expenditure as discussed in paragraphs (g) to ())




below, is accounted for on an accruals basis and

has been classified under headings that aggregate

all costs related to the category. All expenditure

is recognised once there is a legal or constructive
obligation committing the charity to the expenditure,
it is probable that settlement will be required and the
amount can be measured reliably.

(h) Irrecoverable VAT

Irrecoverable VAT is charged against the category of
resources expended for which it was incurred.

(i) Allocation of Governance and Support Costs

The charity incurs staffing and other costs associated
with the administration and management of the
charity. All staff are employed by NHS Tayside, and the
costs are recharged to the charity. The administrative
costs are allocated appropriately across the categories
of charitable expenditure. The basis of allocation is
explained in Note 7.

(j) Costs of Raising Funds

The costs of raising funds are those costs attributable
to generating income for the charity.

(k) Charitable Activities

Costs of charitable activities comprise all costs
incurred in the pursuit of the charity’s objectives.

Overhead and support costs have been allocated
as a direct cost or apportioned on an appropriate
basis (refer to Note 6) between Charitable Activities
and Governance Costs. Once this allocation and/
or apportionment of overhead and support costs
has been made, the cost attributable to Charitable
Activities is apportioned across those activities in
proportion to total spend.

Governance costs comprise all costs attributable to
ensuring the public accountability of the Charity and
its compliance with regulation and good practice. This
includes costs related to statutory audit together with
an apportionment of overhead and support costs.

(1) Realised Gains/Losses and Unrealised Gains/
Losses

All gains and losses are taken to the Statement of
Financial Activities as they arise. Realised gains and
losses on investments are calculated as the difference
between sales proceeds and the opening market
value (or purchase value if later).

Unrealised gains and losses are calculated as the
difference between the market value at the year end
and opening market value (or purchase date if later).

Realised and unrealised gains are not separated in the
Statement of Financial Activities. Unrealised losses are
provided for in the Statement of Financial Activities as
part of net gains and losses on investments.

(m) Pensions

As the charity does not have any employees, NHS
Tayside, as employer, is the accountable body in
relation to the pension provision for those members
of staff whose salary costs are charged to the charity.
NHS Tayside participates in the National Health
Service Superannuation Scheme, and information

on this scheme is included in NHS Tayside’s annual
accounts.

(n) Taxation

On the basis that our activities fall within the
charitable purposes and our funds are applied only
for these purposes, no provision for corporation tax
is made. This is in accordance with the Charities and
Trustee Investment (Scotland) Act 2005 and section
521 to 536 of the Income Tax Act 2007.

(o) Funds Structure

Unrestricted Funds are held without restriction,
other than that they must be used in support of the
charity’s charitable purpose either throughout the
NHS Tayside catchment area or at a particular health
location.

Restricted Funds are received by way of donations
and legacies where their use is restricted by conditions
attached to the gift by the donor.

For Permanent Endowment Funds, the capital sum
cannot be expended and only the income attributable
to the Fund can be used for expenditure purposes.

(p) Fixed Asset Investments

Investments are stated at market value as at the
Balance Sheet date. The Statement of Financial
Activities includes the net gains and losses arising on
disposals throughout the year.

Quoted stocks and shares are included in the Balance
Sheet at their value at close of business on 31 March
2026.




(q) Investment Land

Land is valued at cost or open market valuation at the
time of receipt if acquired without consideration, less
the sale proceeds of any part-disposals plus the cost
of subsequent expenditure of a capital nature. Land is
revalued on an annual basis with any resulting surplus
or deficit being credited or charged to the Statement
of Financial Activities.

(r) Debtors

Short term debtors are measured at transaction price,
less any impairment (Note 12).

(s) Cash and Cash Equivalents

Cash at bank includes cash held in commercial banks
(Note 12). Short term deposits and short term highly
liquid investments with a maturity of three months
or less from the date of acquisition are held by the
Investment Managers.

(t) Stock

Stocks are valued at the lower of cost and net
realisable value.

(u) Creditors

Creditors are recognised where the charity has a
present obligation resulting from a past event that will
probably result in the transfer of funds to a third party
and the amount due to settle the obligation can be
measured or estimated reliably. Creditors are normally
recognised at their settlement amount after allowing
for any trade discounts due (Note 13).

(v) Contingent Liabilities and Provisions

In accordance with the SORP, a contingent liability
is disclosed for those grants, which do not represent
liabilities, where the possible obligation, which

arises from past events, will only be confirmed by a
contractual obligation.

Provisions are recognised for those grants where
there is uncertainty as to the timing or amount of
the liability. They are only recognised when there is a
legal or constructive obligation at the Balance Sheet
date as a result of past events, and it is probable that
a transfer of economic benefit will be required to
settle the obligation and the amount can be reliably
estimated (Note 14).
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(w) Financial Instruments

Financial assets and financial liabilities are recognised
when the Charity becomes a party to the contractual
provisions of the instrument. All financial assets and
liabilities are initially measured at transaction price
(including transaction costs).

The Charity only has financial assets and financial
liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially
recognised at transaction value and subsequently
measured at their settlement value.

Trade and other debtors are recognised at the
settlement amount due after any trade discount
offered. Prepayments are valued at the amount
prepaid net of any trade discounts due. Cash at
bank and cash in hand includes cash and short term
highly liquid investments with a short maturity of
three months or less from the date of acquisition or
opening of the deposit or similar account. Creditors
and provisions are recognised where the Charity has
a present obligation resulting from a past event that
will probably result in the transfer of funds to a third
party and the amount due to settle the obligation
can be measured or estimated reliably. Creditors and
provisions are normally recognised at their settlement
amount after allowing for any trade discounts due.

3. Critical Accounting Judgements
and Key Sources of Estimation

In the application of the charity’s accounting, the
trustees are required to make judgements, estimates
and assumptions about the carrying amounts of
assets and liabilities that are not readily apparent
from other sources. The estimates and associated
assumptions are based on historical experience and
other factors that are considered to be relevant.
Actual results may differ from these estimates.

The estimates and underlying assumptions are
reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the
estimate is revised if the revision affects only that
period, or in the period of the revision and future
periods if the revision affects both current and

future periods. The areas involving a higher degree of
judgement or complexity, or areas where assumptions
and estimates are significant to the financial
statements include the recognition of legacy income
and provisions for liabilities.




4. Related Parties and
Trustees’ Remuneration

During the year, reimbursements totalling £5.9 million
(2025: £4.1 million) were made to NHS Tayside to
enable a range of research and other activities for
the benefit of patients and to reimburse expenses
incurred on behalf of the charity. The total amount
owed to NHS Tayside at 31 March 2026 was £0.786
(2025: £0.522). There was no outstanding payment
due from NHS Tayside as at 31 March 2026 (2025: nil).

No members or senior staff of NHS Tayside or parties
related to them, were beneficiaries of the charity.
The trustees of the charity are also members of
Tayside NHS Board and information on the trustees
is included in the Trustees’ Report on page 29. The
trustees received no emoluments from the charity
in 2026 or 2025. During the year no trustees were
reimbursed (2025 £85).

The charity does not have any employees. NHS
Tayside employs the equivalent of 10.26 full time
members of staff (2025: 7.05) whose time is spent

on the provision of administration, management and
governance of the charity including fundraising. The
salary costs for these staff members are recharged to
the charity on a monthly basis.




Notes to the Accounts for the year ended 31 March 2026 (Continued)
Related Parties and Trustees’ Remuneration (Continued)

There were no other transactions with related parties during the year. There were no trustees’ expenses dur-
ing the year (2025: £85 - one trustee). However, committed donations were made totalling £29,065 (2025:
£86,289) to the following bodies in respect of an Innovation Fund which supports NHS Tayside in its strategic
ambition for health equity through working with communities.

Community Innovation Objective

Fund Body

Hope Counselling Dundee 9,000 0  Counselling services across Dundee City
Tayside YMCA 6,650 0  Youth Development and Learning Coordinator
ggﬁﬁfcstﬁzrgemoupr?;t%gfeentre - 4,466 8,932  Community Café and volunteers’ salaries
Stobswell Forum SOl 3,578 4,333  Artand inclusion project

Montrose YMCA 2,864 10,505 = Youth Development and Learning Coordinator
Transition Dundee 2,507 5,008  Recycling project/employability programme
Boomerang Community Project 0 8,344  Development and Activities Coordinator
Angus CAB 0 7500  Health eating / Cookery Skills Project

Holistic Care and support Rannoch 0 7485  Befriending Project

and Tummel

The Birds Cinema 0 7476  Community support network

Muslim Women Resource Centre 0 6,134  Adult support worker

Angus Forest Schools 0 4,975  Feasibility Study

Just Bee Productions 0 4950  Therapeutic and counselling recovery project
The Growth Partnership 0 4,750  Feasibility Study

ADHD Learning Centre -

Adult Services 0 4,242  Adult Development and Learning Coordinator
Perth Parrots 0 1,655  Peer to peer physical activity programme
Total 29,065 86,289

Trustees approved further funding for the continuation of the Funding Programme during financial year 2025/26.
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Funding Programme

Approvals 2025/2026

Kanzen for Life - The
Kanzen for Life Centre
Phase 1

Rannoch Community
Trust - North Perthshire
Community-Led Local
Care Project

Dundee Health and Social
Care Partnership - Early
Intervention in Psychosis
Pathfinder

NHS Tayside (Child and
Adolescent Mental Health
Services) - Bright Minds
Bright Futures

Dundee Bairns

Hot Chocolate Trust -
Stretch: Making Exercise
Natural Again

The Yard - Dundee
Adventure Play Space

Lochee Boys & Girls Club -
Building Extension

Community Planning
Partnership Perth &

Kinross - Third Sector
Community Planning

Community Planning
Partnership Dundee -
Third Sector Community
Planning

Community Planning
Partnership Angus - Third
Sector Community
Planning

Amina Muslim Women's
Resource Centre - Sister's
Health Hub

Pathfinders CIC -
Integrative Health and
Personal Development
Program

Funeral Link - Planning &
Outreach Development

Home-Start Angus -
Perinatal & Infant Mental
Health Support

Flexible Childcare Services

Scotland SCIO - Fintry
Community Hub

Sub Total

pLopl
Funding

£150,000

£150,000

£150,000

£150,000

£150,000

£120,000

£100,000

£100,000

£100,000

£100,000

£100,000

£96,960

£80,000

£80,000

£76,212

£75,000

1,778,172

Project description

This project supports the development of a community hub in a deprived area
providing health, education and social programmes. It aims to reduce isolation and
improve wellbeing outcomes.

This project supports the development of a community-led care model addressing
rural isolation, care shortages and pressures on health services.

This project expands early intervention support for people experiencing psychosis,
helping them get timely care and practical help. It aims to improve outcomes and
reduce hospital admissions by providing earlier, more consistent support.

This project co-designs preventative mental health support for neurodivergent young
people. It aims to improve wellbeing by developing approaches that are accessible,
practical and shaped by lived experience.

This project provides community-based wellbeing support for children and families
affected by poverty. It aims to reduce stress and improve day-to-day wellbeing by offering
practical help and supportive activities.

This project supports young people to engage in physical activity. It addresses
barriers such as cost, confidence, and mental health. The aim is to improve wellbeing
and participation.

This project enables the creation of inclusive outdoor play facilities for children with
additional support needs. The aim is to improve wellbeing for children and families.

This project contributes to a the expansion of a multipurpose facility in Dundee. It
aims to increase capacity for inclusive health and wellbeing activities in a highly
deprived community.

This project supports third sector partnership working within Perth and Kinross
to tackle health inequalities. It aims to improve outcomes by strengthening
coordination and joined-up preventative support.

This project supports third sector partnership working in Dundee to tackle health
inequalities and improve access to support. It aims to strengthen coordination so
services can respond more effectively to local need.

This project supports third sector partnership working in Angus to tackle health
inequalities. It aims to improve planning and collaboration so communities benefit
from better coordinated support.

This project offers culturally tailored health and wellbeing programme for BME
women. It aims to improve access, reduce isolation and address inequalities.

This project delivers a trauma-informed, holistic programme combining 1:1 therapy,
group wellbeing activities and personal development workshops. The aim of this
project is to reduce anxiety, rebuild confidence and improve mental health outcomes
for individuals experiencing trauma and complex needs.

This project provides funeral planning and outreach support for people facing
bereavement and financial pressure. It aims to reduce stress and hardship by helping
individuals understand options and access practical support.

This project provides peer support for families during the perinatal period. It includes
home visits and group support. The aim is to improve mental health and strengthen
family wellbeing.

This project creates a multi-use community hub offering childcare, activities and
support in a community facing disadvantage. It aims to reduce poverty and improve
wellbeing by increasing access to local services and practical support for families.
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Funding Programme (Continued)

Approvals 2025/2026

Sub Total

Sustainable Kirriemuir
- FRILUFTSLIV Outdoor
Activity Project

Kanzen for Life - The
Kanzen for Life Centre
Phase 2

NHS Tayside (Public
Health) - Dundee Health &
Wellbeing Hub Community
Appointment Days

Transition Dundee -
Transition Dundee Youth
Council

Bethany Christian Trust
- Community Builders
Dundee

Hillcrest Futures - Peer
Engagement Project at
HMP Perth

NHS Tayside (Public
Health) - Ninewells Cycle
Facilities

Broke not Broken -
Kinross-shire Healthy Lives
for All

LGBT Youth Scotland -
Brighter Days

Dundee Bairns -
Supporting Management
Infrastructure

Dundee Bairns - Fun and
Food Programme 2025
and 2026

The Hunter Foundation -
What Matters 2 U: Make it
Happen

Hillcrest Futures - Harm
Reduction Peer Support

Hearts & Minds -
Clowndoctors

Enable - Activate Physical
Activity Project

Dundee Health and Social
Care Partnership - Planet
Youth Participation

Newfield Medical Group -
Vulnerable Access Clinic

Sub Total

pLopl
Funding

1,778,172

£74,501

£74,000

£73,094

£65,856

£60,000

£60,000

£59,942

£55,000

£55,000

£50,000

£50,000

£50,000

£50,000

£46,242

£40,000

£40,000

£40,000

2,721,807

Project description

This project promotes outdoor activity and active travel to improve health. It includes
events, cycling, and community engagement. The aim is to support physical and
mental wellbeing.

This project develops a community wellbeing hub that brings preventative support
and activities into an area of high need. It aims to reduce inequalities by improving
access to services that support health, learning and connection.

This project delivers Community Appointment Days for people on waiting lists,
bringing several services together in one accessible setting. It aims to support people
while they wait by focusing on what matters to them, improving wellbeing and
helping care teams prioritise needs.

This project delivers an engagement programme enabling young people to influence
climate action while improving confidence, skills and mental wellbeing.

This project delivers a recovery-focused café and outreach services supporting
individuals with substance use issues. It aims to reduce stigma and social isolation.

This project uses a peer-led recovery programme to support prisoners with
substance use and mental health issues. It aims to improve mental wellbeing and
reintegration into the community on release.

This project installs cycle storage to make active travel easier for staff and reduce
reliance on car journeys. It aims to improve staff wellbeing and support lower-carbon
travel choices on the Ninewells site.

This project provides a holistic anti-poverty programme including food support,
counselling and community activities. The aim is to improve wellbeing and reduce
isolation.

This project delivers a targeted mental health programme providing safe spaces,
group work and 1:1 support for LGBTQ+ young people.

This project funds core leadership capacity so Dundee Bairns can sustain services for
children and families affected by poverty. It aims to strengthen delivery and reach by
ensuring the organisation can coordinate, manage and grow support effectively.

This project supports children in deprived areas during school holidays by providing
meals and grants for activities. It aims to reduce holiday hunger and improve
wellbeing by helping families access food and positive experiences when school is
closed.

This project provides funding to help community groups take forward practical
projects that address inequality and improve wellbeing. It aims to support local
solutions by enabling people to make changes in their own communities.

This project places peer support in hospital settings to help people who use
substances access compassionate, practical support. It aims to reduce harm and
prevent repeat admissions by improving engagement and linking people to follow-on
care.

This project supports children in hospital through therapeutic clown visits that help
reduce anxiety and distress during care. It aims to improve children’s wellbeing and
make hospital stays less frightening for children and their families.

This project provides a physical activity and wellbeing programme for adults with
learning disabilities and aims to improve health, confidence and social inclusion.

This project supports participation in a long-term prevention programme addressing
substance use through community engagement and youth-focused interventions.

This project establishes a dedicated GP clinic designed to improve access for
vulnerable patients who struggle to engage with mainstream services. It aims to
improve health outcomes and reduce avoidable emergency use through more
coordinated, accessible care.
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Funding Programme (Continued)

Approvals 2025/2026

pLopl
Funding

Project description

Sub Total

Giving Back - Sakura Café/
Hub Building Works

Cake or Dice CIC -
Reminiscence Therapy
Workshops

NHS Tayside (Gynaecology
Assessment Unit)

The Circle - Echo
(Empowering Community
Helping Others) Project

NHS Tayside (Breast
Cancer Screening) - Virtual
Reality Breast Screening
Pilot

Brechin Buccaneers -
Brechin Educational Bank

Church Army - Dundee
Centre of Mission

Heart Space - Heart to
Heart Community Yoga

CANDU Dundee Cancer
Support Network SCIO

- Community Outreach
Programme

Jeanfield Swifts
Community Football Club
- Healthy Community
Connections Project

Shaper/Caper -
Contribution to Running
Costs

The Circle CIC -
GROWTogether

One Parent Families
Scotland - Healthy Minds/
Healthy Families

CrossReach - Tayside
Support Service for
Recovery from Substance
Misuse

NHS Tayside (Climate
Change and Sustainability
Board) - Sustainable Clinical
Care Leadership Project

Sub Total

2,721,807

£40,000

£29,320

£29,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

£25,000

3,120,127

This project develops a community café and hub that provides food, support
services and a welcoming space. It aims to reduce poverty and isolation by improving
access to practical help and connection.

This project offers creative workshops for older adults in care settings and aims to
improve mood, memory stimulation and social engagement.

This project improves the environment for women using this service by providing

more comfortable seating for patients and those supporting them. It also aims to
reduce future demand by producing a short educational video for schools to raise
awareness and support prevention

This project explores burnout and wellbeing needs among third sector workers
through research and practical workshops. The aim is to improve wellbeing and
resilience in a workforce that supports people in crisis.

This project uses virtual reality to help women with learning disabilities understand
what happens at breast screening. It aims to reduce anxiety and improve confidence
so more people can attend screening appointments.

This project provides educational resources to support children and families facing
poverty. It reduces barriers to participation in education. The aim is to improve
confidence, attendance, and outcome

This project delivers holistic support for people affected by substance misuse. It
includes recovery groups, food provision, and one-to-one support. The aim is to
improve wellbeing and support recovery.

This project expands community yoga sessions for diverse groups. It includes
rehabilitation and family-focused work. The aim is to improve wellbeing and access
to support.

This project provides peer-led cancer support through community-based activities. It
aims to reduce isolation and improve emotional wellbeing

This project provides regular community activities that encourage people to be
active and feel connected. It aims to improve mental wellbeing and social inclusion
by offering welcoming opportunities to take part and build relationships locally.

This project supports core running costs so Shaper/Caper can continue delivering
creative programmes for health and inclusion. It aims to improve wellbeing by
maintaining accessible opportunities that build confidence, connection and
participation.

This project delivers a structured wellbeing programme combining therapy, coaching
and group activity for people experiencing poor mental health. It aims to improve
resilience and self-management by helping people build coping skills and supportive
connections.

This project supports single parent families through wellbeing and creative sessions
that build confidence and coping skills. It aims to improve mental health and
strengthen family relationships by reducing stress and isolation.

This project supports people affected by substance use through peer-led recovery
programmes and practical support. It aims to improve wellbeing and long-term
outcomes by helping people build stability, connection and recovery networks.

This project funds clinical leadership to develop and embed more sustainable ways
of delivering care. It aims to reduce environmental impact while maintaining safe,
effective services.
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Approvals 2025/2026

Sub Total

Heart Space (Exit Strategy)

NHS Tayside (Spiritual
Care) - The Sanctuary: A
Welcoming Space for All -
Phase 1

NHS Tayside (Spiritual
Care) - The Sanctuary: A
Welcoming Space for All -
Phase 2

Perth & Kinross
Association for Voluntary
Service - Support for
Parent Carers

Brechin Community
Football Trust - Good
Neighbour Service
Coordination

NHS Tayside - Governance
Feasibility Study

Uppertunity - Nourish
& Connect: Community
Cookery

Teapot Trust -
Transformative Art
Therapy for Children and
Young People with Long
Term Health Conditions

Cycling Without Age
Scotland - Downtown
Dundee Project

Hillcrest Futures - Mental
Health and Substance
Misuse in Young People
Project

Perth Autism Support -
Autism Outreach for Rural
Locations

Ochil Tower School
- Sensory Integrated
Therapy Service

Letham4All SCIO - Thriving
Communities Project

Scottish Tapestry Trail
SCIO - 'Healing Threads'
The Cancer Tapestry
Project

Sub Total

pLopl
Funding

3,120,127

£25,000

£24,999

£24,990

£24,959

£24735

£24,480

£23,994

£23,800

£23,634

£23,625

£22,556

£22,435

£21,000

£20,000

3,450,334

Notes to the Accounts for the year ended 31 March 2026 (continued...)
Funding Programme (Continued)

Project description

This project supports the development of a sustainability plan for community
wellbeing sessions for families, children and local groups. It aims to build
organisational resilience

This project develops the first phase of The Sanctuary refurbishment to modernise
and widen access to the multi-faith quiet space. It aims to create a more inclusive
environment for patients, visitors and staff, with feedback helping shape the final
design.

This project delivers the second phase of The Sanctuary refurbishment, including
décor, windows and furnishings, to create a welcoming, inclusive space for reflection.
It aims to improve wellbeing for patients, visitors and staff by providing a calmer
environment that meets diverse needs.

This project supports the continuation of a dedicated role providing peer support,
respite and wellbeing opportunities for parent carers. The project aims to improve
wellbeing and reduce isolation.

This project supports the creation of a coordinator role to connect residents with
support and deliver community-based wellbeing initiatives. It aims to improve
connection and wellbeing.

This project funds a feasibility study to assess whether a dedicated cancer charity
could operate alongside NHS Tayside services. The aim is to strengthen future
cancer support by enabling a safe, compliant approach to fundraising and service
development.

This project delivers cookery sessions and shared meals to help people build food
skills, confidence and social connections. It aims to improve wellbeing by supporting
healthier eating, practical learning and reduced isolation.

This project expands art therapy provision for children and young people living with
long-term health conditions. The aim is to improve mental wellbeing for children and
families and support a more positive hospital experience.

This project uses a volunteer-led cycling initiative to promote active travel for older
and vulnerable people. It aims to improve wellbeing and reduce isolation.

This project provides early intervention support for young people with mental health
and substance use challenges through 1:1 and group work. It aims to equip young
people with the skills, knowledge and confidence to make informed choices and
improve wellbeing.

This projects supports the delivery of local activities for autistic children and young
people in rural areas, aiming to improve social connections and family support.

This project supports young people with complex needs through integrated therapy
that helps with communication, independence and emotional regulation. It aims to
improve day-to-day wellbeing by giving young people structured support tailored to
their needs.

This project provides seed funding that enables local, community-led wellbeing
activity in response to poverty and isolation. It aims to strengthen community
resilience by supporting practical ideas that improve connection, wellbeing and
inclusion.

This project delivers a national arts and health programme, using creative activity
to support wellbeing and prevention. The aim is to improve mental health and
community connection
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Funding Programme (Continued)

Approvals 2025/2026

Sub Total

Strathmore Community
Rugby Trust - Autism-
Friendly Rugby

Help For Kids -
Community Development
Project

NHS Tayside (Infant
Mental Health) - "Hello In
There, Wee One" Project

Perth & Kinross
Association of Voluntary
Service - Walled Garden
Phase 2: For the Health
of It!

Dundee and Angus
Foodbank - Pathfinder
Programme

ScrapAntics - Dundee
Festivals of Play 2026 and
2027

Dundee United Community
Trust - Tannadice
Community Hub

Dundee Health and
Social Care Partnership -
Reporting Gender Based
Violence by Autistic
Women Study

Wild Workforce CIC - Perth
Outdoor Green Health
Workshops Pilot

Perth & Kinross
Association of Voluntary
Service - Perth
Shopmobility Care

NHS Tayside (Ninewells
Hospital) - Supportive
Signage and Wayfinding

NHS Tayside (Kingsway
Care Centre) - Dementia
Friendly Sensory Garden

Age Concern Dundee -
Fiveways Centre for Better
and Longer Living

Perth Minority Association
- Sustaining Support for
Ethnic Minorities in Perth

Kinross-shire Volunteer
Drivers - Attending
Medical Appointments
Service

Creative Dundee -
Creative Minds

Sub Total

pLopl
Funding

3,450,334

£20,000

£20,000

£20,000

£20,000

£20,000

£20,000

£20,000

£19,987

£18,000

£18,000

£15,000

£15,000

£15,000

£15,000

£15,000

£15,000

3,736,321

Project description

This project offers an inclusive sports programme supporting children with autism. It
aims to develop social, physical and emotional skills.

This project supports staff to expand community programmes, increase outreach
and respond to growing demand for support.

This project develops an early intervention resource to support parent-infant
bonding. It aims to improve long-term child mental health outcomes.

This project allows the continuation of a peer support service helping individuals
improve mental wellbeing and engage in community activities. The aim is to support
recovery and community engagement.

This project expands support that tackles the underlying causes of food poverty,
alongside crisis provision. It aims to reduce reliance on foodbanks by improving
access to advice, support and routes out of hardship.

This project develops city-wide festivals of play that give children and families
free, inclusive opportunities to take part. It aims to improve wellbeing and social
connection by increasing access to play and bringing communities together.

This project creates an accessible community hub that offers activities and support
for local people. It aims to improve health and wellbeing by increasing connection,
participation and access to services.

This project gathers lived experience through a photovoice research study to
understand barriers autistic women face when reporting gender-based violence.
It aims to improve service responses by using participant insight to shape better
support and more accessible pathways.

This project offers outdoor, nature-based workshops supporting mental and physical
health through preventative, low-cost interventions. It aims to improve health and
wellbeing for participants.

This project provides repairs and regular servicing for wheelchairs and mobility aids
used by older people, care settings and local services, helping equipment stay safe
and reliable. It aims to support independence and reduce isolation.

This project improves supportive signage and wayfinding at Ninewells Hospital, with
evaluation before and after changes. It aims to make it easier for people to navigate
the site, reducing stress and improving access to care.

This project upgrades outdoor garden spaces at Kingsway Care Centre to create
a dementia-friendly, therapeutic environment. The aim is to improve wellbeing for
patients, carers and visitors by making outdoor space more usable and supportive.

This project enhances services for older people including social activities and therapy
and addresses loneliness and wellbeing. The aim is to support healthy ageing.

This project supports staff and other costs in order to deliver essential services
addressing isolation, poverty and access barriers for ethnic minority communities.

This project provides volunteer-led transport to help people in rural areas get
to medical appointments. It aims to reduce missed appointments and health
inequalities by improving access to essential healthcare.

This project brings young people together to co-design creative approaches that
support mental health and wellbeing. It aims to build confidence and influence future
services by testing what works for young people in their communities.
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Notes to the Accounts for the year ended 31 March 2026 (continued...)

Funding Programme (Continued)

Approvals 2025/2026

Sub Total

NHS Tayside (Volunteering)

- Increasing Opportunities
through a Volunteer
Management System

NHS Tayside - 'Shining a
Light' on Tayside Health
Care Support Workers
Celebration Event

Friends of Stracathro -
Laser Fistula Equipment

Dundee & Angus College -
Youth Hub

V&A Dundee - Design
Therapy Programme
Research and
Development

Dundee Darts Academy
- Darts on the Move:
Connecting Generations
and Communities

Dundee Community Food
Network - Cash First
Responders

Leisure & Culture Dundee -
Outdoor Activity Facilities
at Coldside Campus

ACE Community Events
CIC - Dundee Community
Events Programme 2025

Alternatives - Operational
Systems Improvements

Adventure Circus SCIO -
Life in Balance: Circus for
Wellbeing

The Community Impact
Initiative CIC - Strong
Foundations Scotland

Relight Church -
Restoration Programme

Showcase The Street

- Showcase Tech Hub
Stroke Club Equipment
Upgrade and Hire

Dundee West Community
Trust - Wellbeing Groups

Dundee North End
Community Trust - Family
Play Space

Sub Total

pLopl
Funding

3,736,321

£14,500

£14,040

£13,170

£12,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

3,910,031

Project description

This project introduces a new digital system for volunteering in order to improve
access and coordination. The aim is to increase participation and diversity.

This project delivers a celebration event to recognise Healthcare Support Workers
and raise the profile of their contribution. It aims to improve morale and inclusion by
making staff feel valued and visible across NHS Tayside.

This project funds specialist equipment for minimally invasive treatment. The aim is
to improve patient outcomes and access to care.

This project supports young people through a youth hub offering outdoor learning,
training and activities to re-engage those who are struggling. It aims to improve
wellbeing and future opportunities by building skills, confidence and routine.

This project develops a design therapy programme through research and co-design
and will build on social prescribing approaches. The aim is to improve wellbeing and
reduce inequalities.

This project brings mobile darts sessions into care homes and community settings,
linking young volunteers with older and vulnerable adults. It aims to reduce loneliness
and improve wellbeing by building connection across generations.

This project expands the Community Guiders ‘Cash First’ approach by training and
supporting community volunteers and frontline staff to signpost people to income
maximisation and wider support. It aims to reduce food insecurity and poverty by
improving pathways to services.

This project develops an outdoor sports facility in a deprived area. It creates
accessible opportunities for physical activity. The aim is to improve health and
reduce inequalities.

This project delivers a programme of free community events across Dundee. It
replaces reduced local provision and brings communities together. The aim is to
improve wellbeing and social connection

This project develops a new management system for a growing counselling service.
The aim is to increase capacity and service delivery.

This project delivers free circus-based fitness and wellbeing sessions. It supports
mental health and confidence. The aim is to improve wellbeing and social connection

This project combines skills training with housing renovation. It supports young
people into employment while improving housing. The aim is to improve wellbeing
and opportunities.

This project supports individuals with addiction and mental health challenges
to achieve long-term wellbeing outcomes through the delivery of a recovery
programme.

This project supports the enhancement of VR-based stroke rehabilitation sessions.
It aims to improve physical recovery, confidence and mental wellbeing for stroke
survivors.

This project delivers weekly adult wellbeing groups and youth diversion activities. It
aims to improve health, reduce isolation and tackle anti-social behaviour.

This project supports the development of an inclusive outdoor play area linked to a
football ground to support family wellbeing through sport, nature and play.
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Approvals 2025/2026

Sub Total

Dundee Youth Music
Theatre - THRIVE Project

Rare Breed Men Tribe -
Afro-Caribbean Summer
Adventure 2025

ScrapAntics - Dundee Play
Forum 2025

ACE Community Events
CIC - Dundee Community
Events Programme

Clepington Gardens and
Allotments Association
Dundee - Supporting
Mental Health, Reducing
Isolation

Dundee Pride - Year-round
Community and Outreach
Programme

Churches Action for the
Homeless - On the Mend
Project

Perth Welfare Society -
Cultural Connection and
Support Programme

Hope Garden SCIO -
Wellbeing Support @
Hope Project

Equal At Home - Share the
Chores Dundee Project

Highland Perthshire PLUS
SCIO - Play, Learn, Unite
and Shine

Dundee & Angus College
- Esports Centre for
Excellence

Broughty United
Youth Football Club
SCIO - Orchard Park
Development

Dundee FC Community
Trust - Prostate Support
Group

SmellTaste - Volunteer Led
Support and Information
Group

Sub Total

pLopl
Funding

3,910,031

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

£10,000

4,060,031

Project description

This project supports young people by offering inclusive theatre and creative
activities that help build confidence and social connections. It aims to improve
mental wellbeing by giving young people a safe, supportive space to take part,
express themselves, and feel included.

This project supports Black communities through a programme that combines
physical activity, social connection and employability support. It aims to improve
wellbeing and opportunity by reducing isolation and building confidence, skills and
community links.

This project delivers a community play event that encourages children and families
to take part in free, inclusive play activities. It aims to improve wellbeing and
connection by increasing participation and building momentum for wider play
opportunities.

This project delivers free community events and outreach activities that bring
people together and improve access to local support. It aims to reduce isolation
and improve wellbeing by creating inclusive opportunities for connection and
engagement.

This project helps protect community allotments so local people can keep access
to green space for activity, connection and wellbeing. It aims to reduce isolation and
support mental health by safeguarding a valued outdoor community resource.

This project delivers year-round outreach and activities for LGBTQ+ people and allies,
offering safe spaces and community connection. It aims to reduce isolation and
improve wellbeing through inclusive support and events.

This project offers creative workshops and volunteering that help people build
skills, confidence and social connection. It aims to improve wellbeing by providing
supportive opportunities for participation and community contribution.

This project supports ethnic minority communities through culturally tailored
activities, peer connection and practical support. It aims to reduce isolation and
improve wellbeing by improving access to services and community networks.

This project funds a support worker to deliver inclusive gardening and nature-based
activities for local people. It aims to improve wellbeing, confidence and social
inclusion through regular, supported involvement.

This project delivers school resources and engagement to promote fair sharing at
home and healthy, respectful relationships. It aims to prevent domestic abuse by
challenging harmful attitudes early and supporting gender equality.

This project expands inclusive activities and support for people with additional
support needs, creating more opportunities to take part locally. It aims to improve
wellbeing and inclusion by reducing barriers and building confidence and skills.

This project provides structured esports and digital activity opportunities that
support learning, connection and wellbeing for students. It aims to improve
confidence and engagement by offering an accessible route into skills development
and social participation.

This project refurbishes a community sports facility to improve access and create
a better space for young people and families. It aims to increase participation in
physical activity and strengthen community connection.

This project provides peer support and activity sessions for men affected by prostate
conditions. It aims to improve wellbeing and confidence by reducing isolation and
encouraging healthy lifestyles.

This project provides a volunteer-led peer support group for people affected by
loss of smell and taste. It aims to reduce isolation and improve wellbeing by sharing
information, coping strategies and connection.
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Approvals 2025/2026

Sub Total

Flexible Childcare Services
Scotland SCIO - Family
Support Services

Dundee West Community
Trust - Men's Mental
Health & Well-Being Club

The Duke of Edinburgh's
Award Perth and Kinross
Association - The Starfish
Way

[@yourside] - Test of
Change Project

Support Choices - Self-
Directed Support for
People with Early-Onset
Dementia

Stobswell Forum -
Stobswell Connect
Community Hub

Scottish Junior Sports and
Health Trust - Gregor the
Golf Ball Animation Project

The Scar Project -
Development Phase

Bring Together - Warm
Circle Project

NHS Tayside (Mental
Health & Learning
Disabilities Service) -
Molly & Mr Monkey Book

Inverbrothock Playgroup -
Growing In Our
Community

Fairfield Community
Sports Hub - Mental
Health: Walking Football
and Craft & Chat

Archaeology Scotland -
Wellbeing and Welcoming
in Archaeology

NHS Tayside (Ninewells
Hospital) - Acute
Surgical Receiving Unit/
Ward 7 Waiting Area
Improvements

NHS Tayside (Health
Promotion) - MENding
Mindsets

Angus Association of
Voluntary Organisations
- Angus Third Sector
Collaborative Strategic
Group

Sub Total

pLopl
Funding

4,060,031

£10,000

£10,000

£10,000

£9,923

£9,852

£9,750

£9,750

£9,748

£9,673

£9,500

£9,425

£8,720

£8,000

£7,938

£6,500

£6,407

4,205,217

Notes to the Accounts for the year ended 31 March 2026 (continued...)
Funding Programme (Continued)

Project description

This project provides flexible childcare and family support to help parents work,
study or access training. It aims to reduce financial pressure and improve wellbeing
for families.

This project supports men’s mental health through sport, fitness and social activities
in a welcoming setting. It aims to reduce isolation and improve wellbeing by building
routine, connection and peer support.

This project provides outdoor learning and wellbeing programmes for young people
who benefit from additional support. It aims to improve mental health, skills and
confidence through structured experiences and mentoring.

This project develops support for people with trauma, addictions, and offending
histories. It provides community-based support and activities. The aim is to improve
recovery and wellbeing.

This project develops and tests improvements to self-directed support for people
living with early-onset dementia. It aims to improve access and outcomes by helping
people and families navigate support and make informed choices.

This project sustains a local hub that helps people access support, referrals and
community activities in an area of high need. It aims to reduce isolation and make
it easier for people to get the right help at the right time through a welcoming,
accessible service.

This project creates an animated resource to help children build emotional
understanding and confidence. It aims to support early wellbeing by giving children a
simple, engaging way to learn about feelings and coping.

This project develops specialist support for people living with scarring, focusing
on physical recovery and confidence. It aims to improve wellbeing by providing
accessible therapy and guidance.

This projects delivers peer support, education and a cultural exchange programme
for people displaced by the war in Ukraine. It aims to improve integration, mental
wellbeing and social connection for this community.

This project supports a children’s book that helps children talk about feelings and
mental health in an age-appropriate way. It aims to encourage early conversations
at home and in services, helping children and families understand and manage
emotions.

This project expands a growing space and community larder to support children and
families experiencing financial pressure. It aims to improve nutrition and wellbeing by
increasing access to fresh food and practical support for local families.

This project delivers sport and social activities to support mental health by targeting
isolation and inactivity. The aim is to improve wellbeing and community connection

This project delivers archaeology-based activities to support wellbeing and social
integration for people from diverse backgrounds. It aims to build confidence,
connection and mental wellbeing through inclusive learning and shared experiences.

This project improves the waiting area in the Acute Surgical Receiving Unit/Ward 7
at Ninewells to make it more comfortable and dementia-friendly for patients and
families. It aims to reduce stress and improve people’s experience.

This project delivers a youth-led showcase that highlights issues affecting young
men’s wellbeing and encourages open discussion. It aims to improve understanding
and inform future support by amplifying young people’s voices.

This project develops a shared impact report to strengthen collaboration across the
Angus third sector. It aims to improve planning and coordination of preventative
support across communities.
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Approvals 2025/2026

Loyl

Funding

Project description

Sub Total

Chaffinch Trust - Reusing
Unused and Redundant
Healthcare Equipment in
Rural West Africa

Dundee Northwest
Community Sports Club

- Dundee North West Muti-
Sport Youth Project

Dundee United Community
Trust - Festive Friends
Project 2025

Friends of Crieff Hospital -
Gardening for Health

Ninewells Community
Garden - Greening the
Container Project

NHS Tayside (Carseview
Centre) - Secure Bike
Lockers

Managed Clinical Network
for Children and Young
People with Cancer -
Children's Cancer and
Leukaemia Group (CCLG)
conference costs (March
2026)

Managed Clinical Network
for Children and Young
People with Cancer -
Teenage and Young Adult
Cancer Awareness Month
Event (April 2026)

NHS Tayside (Carseview) -
Outdoor Space Upgrade

The Circle - Caring for The
Carers Project

Bring Together - Bring
Together Children 2025

Angus Health and Social
Care Partnership - Spring
into Wellbeing Festival
2026

The Kelpies Experience
2025 - Participant Fees

NHS Tayside (Clinical
Governance) - Framework
Launch Resources

NHS Tayside (Spiritual Care)

- Staff Support Coffee and
Chat Drop-ins in Angus

Sub Total

4,205,217

£6,000

£6,000

£5,9M

£5,895

£5,229

£5,164

£5,000

£5,000

£5,000

£5,000

£5,000

£5,000

£5,000

£4,995

£4,440

4,283,851

This project collects and ships surplus NHS equipment to hospitals and clinics in
rural West Africa, improving access to essential items while reducing waste from

equipment that is still safe to use. The aim is to support better care overseas and
strengthen sustainability through reuse.

This project provides weekly sports sessions for young people, offering a positive

and structured alternative to antisocial behaviour. It aims to improve wellbeing and
community safety by helping young people build confidence, routines and supportive
relationships.

This project provides meals and social events during the festive period for people
who may otherwise be isolated. It aims to reduce loneliness and improve wellbeing
through connection and support.

This project supports people experiencing mental health challenges through guided
gardening sessions that build confidence and practical skills. It aims to improve
wellbeing and support recovery.

This project improves community garden infrastructure to support learning,
volunteering and wellbeing activities. It aims to increase participation and create a
more practical, welcoming space for community use.

This project installs secure bike lockers for staff, providing safe storage. The aim is to
support active travel and staff wellbeing.

This project delivers a national awareness and support event for young people with
cancer and professionals. The aim is to reduce isolation and improve wellbeing.

This project supports attendance and exhibition at a national cancer conference. By
promoting collaboration and knowledge sharing, the project will improve care and
influence practice.

This project improves access to outdoor space for patients in a mental health unit. It
creates a safer and more usable environment. The work aims to support recovery and
wellbeing.

This project offers creative wellbeing workshops providing carers and vulnerable
groups with stress relief, social connection and opportunities to build skills. It aims to
build confidence and community connections.

This project supports Ukrainian children and families through holiday activities

that include learning, mediation skills and cultural experiences. It aims to improve
wellbeing and connection by reducing isolation and helping families build supportive
relationships.

This project delivers a community wellbeing festival that promotes healthy living and
connection. It aims to reduce isolation and improve engagement by bringing people
together around wellbeing activities and support.

This investment supported participation fees for community fundraisers taking part
in The Kelpies Experience in October 2025 as a pilot for adventure-style events.

This project delivers an awareness campaign using events and promotional materials
focusing on clinical governance across NHS Tayside. It aims to improve staff
understanding and engagement.

This project provides informal support sessions for healthcare staff to reduce stress
and improve wellbeing. It responds to strong demand and positive feedback. The
initiative aims to support staff resilience and morale.
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Funding Programme (Continued)

Approvals 2025/2026

Sub Total

NHS Tayside (Medicine for
the Elderly) - Alzheimer
Europe 2025 Conference
attendance

NHS Tayside
(Orthopaedics) - Scottish
Trauma & Orthopaedics
Symposium attendance

NHS Tayside (Tayside
Orthopaedic Research
Collaborative) - 15th
Annual Scientific
Conference 2025 costs

NHS Tayside (Central
Vaccination Service) -
Enhancing Clinical Seating

One World Centre - Anti-
Racism Resources for
Schools

NHS Tayside
(Improvement Team)
- Celebrating Tayside
Together

NHS Tayside - CPD for
Advanced Practitioners

NHS Tayside (Antimicrobial
Management Team) -
UKHSA Antibiotic Guardian
Awards 2025 attendance

NHS Tayside (Neurology)
- Wig Provision for Tremor
Patients

ScrapAntics - The New
Scots Cup Tournament

NHS Tayside (Kings Cross
Health & Community
Care Centre) - Patient
Information and Health
Improvement/Advice
Upgrade

NHS Tayside (Perth
Community Mental Health
Team) - Healing Spaces:
Creating Comfort in Care

NHS Tayside (Allied Health
Professionals) - Study Day
and Wellbeing Event 2024
costs

NHS Tayside (Plastic
Surgery) - Paediatric
Burn Injuries Case Report
dissemination

Sub Total

pLopl
Funding

4,283,851

£4,324

£4,225

£4,200

£4,070

£4,000

£3,930

£3,900

£3,750

£3,600

£3,500

£3,462

£3,358

£3,305

£3,095

4,336,570

Project description

This project supports staff attendance at an international conference to share
learning about "Live and Jive" projects, build partnerships and bring back best
practice to improve dementia care locally.

This project supports delivery of a national orthopaedic trainees symposium in
Dundee. It aims to improve learning and clinical practice by bringing trainees together
for teaching, exam preparation and shared learning.

This project delivers the annual Tayside Orthopaedic Research Collaborative
conference, bringing staff together to share local research and improvement
work. The aim is to improve patient care through shared learning and continuous
improvement.

This project replaces low and unsuitable chairs in the Central Vaccination Service
with safer, more accessible seating. It aims to improve dignity and independence for
older and less mobile people, while reducing manual handling risk for staff.

This project delivers workshops and educational resources for schools. It aims to
improve understanding of racism, promote inclusion and support young people’s
wellbeing.

This project supports ‘Celebrating Tayside Together’, showcasing staff work and
shared learning across events. It aims to recognise achievements and strengthen
improvement culture by giving staff opportunities to share good practice.

This project funds CPD for advanced practitioners through a high-quality training
session and learning resources. It aims to improve skills and confidence and
strengthen patient care by widening access to professional development.

This project supports attendance at a national antimicrobial resistance awards
event to share learning and recognise good practice. It aims to strengthen local
improvement by bringing back ideas that support safer, more effective antibiotic use.

This project funds wigs for patients undergoing treatment requiring hair loss. It
supports confidence and wellbeing and will reduce barriers to treatment.

This project delivers a Scotland-wide football tournament for refugees and

asylum seekers, creating safe opportunities to take part in sport. It aims to reduce
isolation and improve wellbeing by building confidence, friendships and community
connection.

This project installs TVs and media players in waiting areas, to deliver health
information and advice to patients. The aim is to improve awareness and support
behaviour change.

This project enhances clinical environments with sensory and supportive resources
to support trauma-informed care. The aim is to improve engagement and reduce
distress.

This project delivers a staff wellbeing and training session for Allied Health
Professionals. It focuses on resilience and team performance. The aim is to improve
staff wellbeing and support better care.

This project supports publication and conference dissemination of a case report on
severe child burns linked to a social media trend. It aims to improve prevention by
raising awareness of risks and sharing learning with clinicians and wider audiences.
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Approvals 2025/2026

Sub Total

NHS Tayside (Acute
Medical Unit) - Society of
Acute Medical Conference
2025 attendance

NHS Tayside (Tayside
School Nursing Team) -
Scottish Health Awards
2025 attendance

NHS Tayside (Carseview
Centre) - Sensory and
Relaxation Space

NHS Tayside (Allied Health
Professionals) - BMJ
International Forum 2025
attendance

NHS Tayside (Stroke
Unity) - Stroke Wellbeing
Perthshire

NHS Tayside (COPD
Service) - Advanced
Clinical Assessment and
Decision Making module
attendance

NHS Tayside (Infant
Mental Health Team) -
Advancing Healthcare
Awards 2025 attendance

NHS Tayside (Practice
Education Team) - Virtual
Reality for Allied Health
Professionals

NHS Tayside (Kingsway
Care Centre) - Safe Care
Initiative Sensory Room

NHS Tayside (Paediatric
Surgery) - Children's
Surgery: An information
Sharing App

Tayside Healthcare Arts
Trust - Community Health
Inclusion Nursing Team
partnership project - 2026.

NHS Tayside (MacKenzie
Building) - Outdoor Area
Improvements

NHS Tayside (Perth
Royal Infirmary) -
Advanced Nurse
Practitioner Module
participation

Dundee Bairns -

Contribution to Master's in
Public Health Fee

Sub Total

pLopl
Funding

4,336,570

£2,910

£2,676

£2,500

£2,500

£2155

£1,970

£1,910

£1,880

£1,838

£1,833

£1,752

£1,750

£1,500

£1,500

4,365,244

Project description

This project supports staff to attend the Society of Acute Medicine conference
to strengthen clinical learning and networking. It aims to improve patient care by
bringing back up-to-date practice and sharing learning across the team.

This project supports additional attendance at the Scottish Health Awards to
recognise the achievement of the Tayside school nursing team. It aims to boost
morale and celebrate excellence by enabling more staff to be part of the event.

This project creates a sensory and relaxation space and improves outdoor areas
for patients in Carseview Centre. The aim is to improve wellbeing and recovery by
increasing access to safe, therapeutic spaces.

This project supports attendance at an international forum to present work from
Tayside and the impact of charitable funding. It aims to share learning, build networks
and bring back ideas that support future improvement.

This project provides a specialist wheelchair to help stroke patients take part in
activities and access wider support. It aims to improve comfort, independence and
wellbeing by reducing barriers to participation.

This project funds professional training in advanced clinical skills. It supports better
care for patients and team development. The aim is to improve clinical practice

This project supports attendance at a national awards event highlighting the impact
of an early intervention infant mental health programme. The aim is to celebrate
success and strengthen partnership learning that improves outcomes for babies and
parents.

This project uses virtual reality headsets to give young people immersive insights
into Allied Health Profession careers. It aims to support recruitment by improving
awareness of roles and helping people explore career pathways in NHS Tayside.

This project creates a sensory room and calming resources in Kingsway Care Centre
to help patients manage distress and feel safer. It aims to reduce agitation and
reliance on medication by offering practical tools that support self-regulation and
therapeutic care.

This project provides an app to support children and families preparing for surgery
with clear, accessible information. The project aims to improve the service for
patients.

This project delivers creative arts sessions for people with long-term conditions and
those experiencing disadvantage. It aims to improve wellbeing and confidence by
supporting participation, expression and social connection.

This project provides outdoor seating for staff in the MacKenzie Building on the
Ninewells campus, where existing facilities are limited. It aims to support staff
wellbeing by enabling breaks in fresh air and improving the working environment.

This project funds specialist training for an Advanced Nurse Practitioner, including
non-medical prescribing. The aim is to enhance patient care by increasing access to
timely, expert assessment and treatment.

This project supports postgraduate research into childhood obesity and poverty,
focusing on how free school meals are working in practice. It aims to generate
evidence that can inform local and national approaches to reducing health
inequalities for children.
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Funding Programme (Continued)

Approvals 2025/2026

Sub Total

NHS Tayside (Minor lliness/
Out of Hours) - Resources
for Children Receiving
Treatment

NHS Tayside (Sexual and
Reproductive Health) -
North East Angus Clinic
Equipment

NHS Tayside (Sustainable
Travel and Transport
Group) - Westgate Health
Centre Cycle Parking

NHS Tayside (Murray Royal
Hospital) - Staff Wellbeing
Activities 2025

Weekday WOW Factor
- Kingsway Care Centre
Daytime Disco

NHS Tayside (Royal
Victoria Hospital) -
Equipment for online
learning and interaction

NHS Tayside
(Occupational Therapy)

- Constraint Induced
Movement Therapy course
attendance

NHS Tayside (Spiritual
Care) - Staff Wellbeing
Roxburghe House

Other Projects
less than £1,000

Projects increases/
decreases from 24/25

Sub Total

Loyl

Funding

4,365,244

£1,500

£1,302

£1,237

£1,200

£1,167

£1,048

£1,047

£1,040

£8,135

£50,452

£4,433,372

Project description

This project provides equipment to help distract and reassure children receiving
treatment in out-of-hours settings. It aims to reduce distress and improve the care
experience for children and families.

This project provides reusable equipment for new sexual health clinics. It responds to
long waiting times and demand for services. The aim is to improve access and deliver
more sustainable care.

This project installs secure cycle parking at Westgate Health Centre to support active
travel for staff and patients. The aim is to increase cycling, improve wellbeing and
reduce carbon impact from travel.

This project delivers staff wellbeing activities at Murray Royal Hospital, including
relaxation and creative sessions. It aims to improve morale and resilience by giving
staff positive opportunities to connect and look after their wellbeing at work.

This project provides music and movement sessions for hospital patients to support
activity, enjoyment and social interaction. It aims to improve wellbeing by helping
patients stay engaged and connected during their hospital stay.

This project provides a laptop for patients in Ward 8 at Royal Victoria Hospital
to support online learning, communication and planning for future care. It aims
to improve wellbeing and choice by helping patients stay connected and access
information.

This project supports specialist training so staff can improve therapy approaches for
children with complex needs. It aims to strengthen practice and improve outcomes
through evidence-based skills development.

This project supports staff wellbeing through regular refreshments and wellbeing
sessions, responding to workplace pressure and fatigue. It aims to improve morale
and day-to-day wellbeing, with impact tracked through staff feedback.

The commitments of the Funding Programme are summarised below:

Projects carried forward 2024/25

Projects committed during the current year

Paid during the year

Accrued and carried forward to 26-27

£2,713,213
£4,433,372
(£3,365,667)

£3,780,918

For details of projects approved during 2024/25, please refer to the NHS Tayside Charitable Foundation

website, where the full annual accounts for that year are available.
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5.Ilnvestment income

2026 Unrestricted 2026 Restricted 2026 Total 2025 Total
Funds £°000 Funds £°000 £°000 £°000
567 34 601 525

Dividends and interest
from UK equities and fixed

securities
Interest on cash deposits 7 0 7 6
Total 574 34 608 531

6. Analysis of Charitable Activities

General Medicine (47) (47) 200
Critical Medicine 11 41 33
Neurosciences 7 7 28
General Surgery n 1l 6
Specialist Services 34 34 246
Orthopaedics 2 2 3
Paediatrics 54 54 85
Obstetrics & Gynaecology 18 18 8
Ophthalmology 10 10 20
Oncology & Radiotherapy 17 17 90
Clinical Radiology 7 7 5
Haematology (29) (29) 59
Anaesthetics 0 0 1
Funding Programme & 4 4,395 0 4,395 4,278
Community Innovation Fund

General Patient 17 345 362 1,063
Enhancements

Community Projects 0 1,195 1195 0
Perth Wards Departments 24 24 n4
Angus Wards Departments 21 21 16
Angus 1B 23 23 57
Dundee IJB 79 79 199
Perth & Kinross 1JB 57 57 55
Other Funds 161 7 168 361
Subtotal 4,573 1,876 6,449 6,927
Administration costs 583 0 583 353
Internal Audit Fee 12 1 13 12
External Audit Fee 17 1 18 5
Subtotal 612 2 614 370
Total 5,185 1,878 7,063 7,297

Funding passed to NHS Tayside does not form part of operational services. Funding provided improved the patient experience.
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7. Analysis of Staff Costs

2026 Total 2025 Total

£000 £°000

Salaries - management of the charity 602 459
Total 602 465

All staff costs include employer costs. Three employees received remuneration in excess of £60,000. (2025:
three).

Staff costs relate to recharges from NHS Tayside for 10.26 (2025: 7.05) whole time equivalent (WTE) members of
staff analysed per the table below.

plopls plopls
WTE WTE

Administration, planning and strategic management 7.00 5.05
Fundraising 3.26 2.0
Total 10.26 7.05

8. Gains/(Losses) on investments

Direct 2026 Unrestricted 2026 Restricted 2026 Total 2025 Total

Charitable Expenditure Funds £°000 Funds £°000 £°000
£°000

Realised gain/(loss) on sale 2,791 164 2,955 137
of investments

Unrealised gain/(loss) on 1,055 0 1,055 (365)
investments assets

Total 3,846 164 4,010 (228)

9. Trustees Remuneration and Expenses

There were no trustees’ expenses during the year (2025 £85 - one trustee).
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10. Analysis of Investments

2026 Total 2025 Total

£°000 £°000

Market value of investments at 1 April 34,301 37,360
Additions to investments at cost 1013 7926
Disposals of investments (13,401) (10,757)
Realised net gain on investments 2,955 137
Realised loss on sale of fixed assets 0 ()
Unrealised net gain/(loss) on revaluation 1,055 (354)
Market value of investments at 31 March 35,023 34,301
Cash balance 123 408
Total 35,146 34,709

The investments comprise of £17.237 million of unrestricted funds, £17159 million of restricted funds and £0.75
million of endowment funds.

Investment land was revalued on an open market basis as at 31 March 2026, by professional valuers Avison
Young (UK) Ltd. Investment land relates to unrestricted funds in 2026 (£8,500) and 2025 (£8,500).

11. Market Value of Investments

UK Bonds 3,392 3,304
UK Equities 3,436 2,977
Subtotal 6,828 6,281
Overseas Equities 5,365 5,765
Overseas Bonds 748 202
North American Unit Trusts 11,297 11,823
European Unit Trusts 1,110 1,930
Other Far East Unit Trusts 4,541 3,492
Alternatives 4615 4648
Liquidity Funds 510 151
Subtotal 28,186 28,0mM
Short Term Deposits 123 408
Investment Land 9 9
Subtotal 132 417

Total Investments Held 35,146 34,709
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12. Current Assets

Stock

Stock is held for resale for Ninewells Gift Shop, which is located on level 7 within Ninewells
Hospital, Dundee. The stock relates to restricted funds in 2026: £14,000 and 2025 £20,000.

Debtors - amounts falling due within one year

2026 Unrestricted 2026 Restricted 2026 Total 2025 Total

Funds £°000 Funds £°000 £°000 £°000

Accrued Income 33 218 251 25

Other debtors & 2 16 128 133

prepayments

Total 145 234 379 158
Cash at Bank

2026 Unrestricted 2026 Restricted 2026 Total 2025 Total

Funds £°000 Funds £°000 £°000 £°000

Cash at bank 257 256 513 1124

Total 257 256 513 1,124

13. Creditors - Amounts falling due within one year

2026 Unrestricted 2026 Restricted 2026 Total 2025 Total

Funds £°000 Funds £°000 £°000 £°000

Trade creditors 73 16 89 25
Due to related party 672 M4 786 522
Accruals and deferred 4,224 2,001 6,225 5147
income

Total 4,969 2,131 7,100 5,694
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14. Provisions for Liabilities

2026 Total

£°000

Obligations outstanding at 1 April 2025 26
New obligations arising in the year 3
Obligations paid during the year (29)

Obligations reversed unutilised -

Obligations outstanding -

2025 Total

£°000

135

The provisions for liabilities related to the unrestricted designated fund, the Community Innovation Fund
which ceased 30 April 25 and has been replaced with the new funding programme. The grants awarded in

2025 and 2024 are listed at Note 4.

As at 31 March 2026 the charity had obligations payable as follows:

2026 Total

£°000

Within 1year -
Falling due after 1year -

Total -

15. Financial Instruments

2026 Total

£°000

Financial assets at fair value 35,146
Financial assets at amortised cost 906
Financial liabilities measured at amortised cost (7,100)
Total 28,952

2025 Total
£°000

26

26

2025 Total

£000
34,709

1,302
(5,720)

30,291

Financial assets measured at amortised cost comprise accrued income and other debtors. Financial liabilities

measured at amortised cost comprise accruals due to NHS Tayside and other organisations.
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16. Analysis of Charitable Funds

Investment income and gains and losses on investments are allocated to both restricted and unrestricted funds.

Balance as at Expenditure Investment Transfers Balance as
1April 2025 £000 Gains & (Losses) £°000 at 31March

£°000 £°000 2026
£°000

Analysis of Fund
Movements:

Unrestricted Funds

General Funds 12,793 643 (904) 3,846 (4197) 12,181
Designated Funds 837 - (4,545) - 4197 489
Subtotal 13,630 643 (5,449) 3,846 - 12,670
Restricted Funds 15,91 1,401 (1,944) 164 - 15,532
Permanent Endowments 750 - - - - 750
Total 30,291 2,044 (7,393) 4,010 - 28,952

Balance as at Expenditure Investment Transfers Balance as
1April 2024 £°000 Gains & (Losses) £°000 at 31March

£°000 £°000 2025
£°000

Analysis of Fund
Movements:

Unrestricted Funds

General Funds 16,675 586 (654) (236) (3,578) 12,793
Designated Funds 1,499 - (4,240) - 3,578 837
Subtotal 18,174 586 (4,894) (236) - 13,630
Restricted Funds 17,007 1,563 (2,667) 8 - 15,911
Permanent Endowments 750 - - - - 750
Total 35,931 2,149 (7,561) (228) - 30,291

There were no transfers between restricted and unrestricted funds within 25/26.
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17. Restricted Funds

The following analysis highlights all Restricted Funds with a balance greater than £100,000 as at 31 March
2026. These Funds form part of the total Restricted Funds of £15.5 million as at 31 March 2026.

Name of Fund Purpose of Fund Balance as Expenditure Balance as
at 1April £°000 at 31 March
2025 2026
£°000 £°000
Ninewells Ward 34 *For the benefit of patients, staff and 1184 27 4) 1,207
Haematology department.
Cornhill Centre Perth To be used for the benefit of patients, 621 619 (34) 1,206
staff and department.
| W McKenzie Executry Medicine for the Elderly 2,277 0 (1,196) 1,081
Ninewells Ophthalmic To be used for the benefit of the 735 (3) (10) 722
Fund Ophthalmology Department
Ninewells Ward 32 * For the benefit of patients, staff and 719 24 (31 712
Oncology department.
Royal Victoria To be used for the benefit of staff and 522 174 (55) 641
Roxburghe House patients.
Training & Miscellaneous
Ninewells Leukaemia/ For promoting research and treatment of 570 6 57 633
Haematology Fund haematological disorders.
Ninewells Cardiac To be used for research purposes and 409 17 (0) 426
Research Fund for the benefit of staff and patients.
Royal Victoria Hospital For the benefit of staff and patients. 389 17 Q) 405
Palliative Home Care
Diabetes Service To be used for the benefit of diabetic 381 22 0 403
patients and research.
Cancer and Palliative To be used for the benefit of patients by 348 35 (6) 377
Care Angus way of two annual instalments.
Disfigurement Trust For use by the Ninewells Plastic Surgery 391 0 (19) 372
(Mental Health & Stress) to benefit
patients of the service suffering orin
need of support with mental health,
stress counselling and similar, whenever
treated
Ninewells Ward 20 For the benefit of patients and staff. 340 3 (13) 330
Intensive Therapy Unit
Ninewells Ward 21 *For the benefit of patients, staff and 21 8 69 288
Critical Care Unit department.
Dunn Executry For the benefit of Cancer Research in 205 0 0 205
NHS Tayside.
Sub Total 9,302 949 (1,243) 9,008
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Name of Fund

Sub Total

Ninewells MNM
Executry Ward 42

S Lindsay Executry
Tayside Oncology
Research

Perth Royal Infirmary
Gillingham Project

Renal Dialysis
Ninewells Ward 23b
Neurosurgery

Angus Cancer &
Palliative Care Staff

Ninewells Oral/Maxillo
Facial

Ninewells Intensive Care

Unit Fund

Clova Ward &
Strathmore Hospice,
Whitehills Hospital

Other Restricted Funds

Total Restricted Funds

17. Restricted Funds (Continued)

Purpose of Fund Balance as
at 1April
2025
£°000
9,302
For the benefit of Ward 42 at Ninewells 195
Hospital
For non-core ward equipment at 168
Ninewells Hospital
To be used for research. 179
To provide medical education facilities 175
at Perth Royal Infirmary.
To be used for research and 173
development purposes.
*For the benefit of patients, staff and 140
department.
For the benefit of staff 128
*For the benefit of patients, staff and 139
department.
For the benefit of patients and staff. 134
*For the benefit of patients, staff and 101
department.
Subtotal 10,834
5,077
15,911
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949

987

578

1,565

Expenditure
£°000

(1,243)

0

(19)

(15)

(1,282)

(662)

(1,944)

Balance as
at 31 March
2026
£°000

9,008

195

182

175

165

160

144

140

138

130

102

10,539

4,993

15,532



18. Reconciliation of Funds by Net Assets at 31 March 2026

Name of Fund Unrestricted Restricted Endowment 2026
General Funds £°000 Funds Total £7000

Fund £°000 £°000
Fixed asset investment 17,237 17,159 750 35,146
Current assets 402 504 0 906
Current liabilities (4,969) (2,137) 0 (7,100)
Total 12,670 15,532 750 28,952

Reconciliation of Funds by Net Assets at 31 March 2025

Name of Fund Unrestricted Restricted Endowment ploplsy

General Funds £°000 Funds Total £7000

Fund £°000 £000

Fixed asset investment 16,866 17,093 750 34,709
Current assets 695 607 0 1,302
Current liabilities (3,905) (1,789) 0 (5,694)
Provisions for liabilities (26) 0 0 (26)
Total 13,630 15,911 750 30,291

19. Consolidation

The results of the charity have been consolidated into the accounts of NHS Tayside on the basis that all
trustees are also members of Tayside NHS Board and therefore effectively operate under common control
for accounting purposes. The consolidated accounts are publicly available after they have been laid before
parliament, in the autumn of each year and can be accessed on the NHS Tayside website at www.nhstayside.
scot.nhs.uk

20. Material Legacies

Legacy income is recognised when the charity has legal entitlement to the funds, it is probable the income will
be received and the amount can be measured reliably. At the date of approval of the accounts, the charity has
no material legacies outstanding.

21. Contingent Liabilities

The charity has no contingent assets or liabilities.
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